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ABSTRAK 
 

Penelitian ini bertujuan mengetahui kondisi lingkungan kerja, disiplin kerja, 

ketidakamanan kerja, dan produktivitas karyawan, serta pengaruhnya baik sendiri-

sendiri maupun bersama-sama pada Perusahaan. Penelitian menggunakan metode 

survei kuantitatif terhadap 80 karyawan yang diambil dari total 100 karyawan, lalu 

data dianalisis dengan regresi linier berganda. Hasilnya, lingkungan kerja, disiplin 

kerja, dan ketidakamanan kerja karyawan masih tergolong kurang baik, begitu pula 

produktivitas karyawan yang belum optimal. Secara terpisah, lingkungan kerja 

tidak berpengaruh signifikan terhadap produktivitas, sedangkan disiplin kerja 

berpengaruh positif dan ketidakamanan kerja berpengaruh negatif terhadap 

produktivitas karyawan. 

Hasil penelitian, ketiga variabel tersebut terbukti berpengaruh signifikan terhadap 

produktivitas karyawan, meski kontribusinya hanya sekitar sepertiga, sehingga 

masih ada faktor lain yang lebih memengarPuhi produktivitas. Temuan ini 

menunjukkan bahwa perusahaan perlu memperbaiki disiplin kerja dan mengurangi 

rasa tidak aman karyawan agar produktivitas dapat meningkat. 

 

Kata Kunci: Lingkungan kerja, Disiplin kerja, Ketidakamanan kerja, 

                          Produktivitas karyawan 
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ABSTRACT 

 

This study aims to determine the conditions of the work environment, work 

discipline, job insecurity, and employee productivity, as well as to examine their 

individual and simultaneous effects at Company. This study employed a quantitative 

survey method involving 80 employees selected from a total population of 100 

employees. The data were analyzed using multiple linear regression. The results 

indicate that the work environment, work discipline, and job insecurity were still 

categorized as less than optimal, as was employee productivity. Partially, the work 

environment did not have a significant effect on employee productivity, while work 

discipline had a positive effect and job insecurity had a negative effect on employee 

productivity. 

Simultaneously, the three independent variables were found to have a significant 

effect on employee productivity, although their contribution was only 

approximately one-third, indicating that other factors have a greater influence on 

productivity. These findings suggest that the company needs to improve work 

discipline and reduce employees' feelings of insecurity in order to increase 

productivity. 

Keywords: Work Environment, Work Discipline, Job Insecurity, Employee 

Productivity 
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