
 

118 
 

DAFTAR PUSTAKA 

Afiza, N., & Widodo, T. (2021). The Effect of Salary and Working Period on Employees 

Performance at UED-SP Bengkalis Sub-District. Inovbiz:Jurnal Inovasi Bisnis, 1, 

82–93. 

Anggraini, D. D., Thamrin, M., Putu Martini, N. N., & Qomariah, N. (2024). The Influence 

of Leadership and Work Stress on Employee Performance. Journal of Economics, 

Finance And Management Studies, 07(07), 3867–3875. 

https://doi.org/10.47191/jefms/v7-i7-04 

Arapenta, dkk, A. (2021). Pengaruh Pelatihan dan Gaji Terhadap Produktivitas Kerja Pada 

Kantor Camat Kabanjahe Kabupaten Karo. Jurnal Global Manajemen, 315–324. 

https://jurnal.darmaagung.ac.id/index.php/global/article/view/2134/1920 

Asih, G., Widhiastuti, H., & Dewi, R. (2018). Stress Kerja. Semarang University Press. 

Bandono, A., Nugroho, S. H., Suharyo, O. S. R. I., & Susilo, A. K. (2022). the Influence 

of Salary, Work Facilities, and Leadership Factors on Employee Performance. 

Journal of Theoretical and Applied Information Technology, 100(21), 6311–6321. 

Berhed, I. T., & Ariani, D. W. (2024). The Influence of Work Environment, Job Stress and 

Workload on Employee Performance in The Ministry of Religion in South Halmahera. 

04(03), 107–116. 

Bintoro, & Daryanto. (2019). Manajemen Penilaian Kinerja Karyawan. Gava Media. 

https://bintangpusnas.perpusnas.go.id/konten/BK11327/manajemen-penilaian-

kinerja-karyawan 

Brannen, J. (2005). Memadu Metode Penelitian Kualitatif & Kuantitatif (Cetakan VI). 

Pustaka Pelajar Offset. 

Dahrani, D., & Sohiron, S. (2024). Penerapan Teori Harapan Victor Vroom dalam 

Meningkatkan Motivasi Kerja Karyawan. AL-MIKRAJ Jurnal Studi Islam Dan 

Humaniora (E-ISSN 2745-4584), 4(02), 1974–1987. 

https://doi.org/10.37680/almikraj.v4i02.5511 

Firmansyah, H. (2021). Manajemen Sumber Daya Manusia. Insania. 

https://books.google.co.id/books?hl=id&lr=&id=jYZZEAAAQBAJ&oi=fnd&pg=P

A2&dq=sumber+daya+manusia&ots=DR46qOCRMN&sig=LezAfSg011G-



119 
 

 
 

JnppamJFgop4O10&redir_esc=y#v=onepage&q=sumber daya manusia&f=true 

Imsa-ard, P., Wichamuk, P., & Chuanchom, C. (2021). Muffled Voices from Thai Pre-

Service Teachers: Challenges and Difficulties during Teaching Practicum. Shanlax 

International Journal of Education, 9(3), 246–260. 

https://doi.org/10.34293/education.v9i3.3989 

Jusmansyah, M. (2020). Pengaruh Current Ratio, Debt to Equity Ratio, Total Asset 

Turnover dan Return On Equity terhadap Harga Saham. Pajak Dan Manajemen 

Keuangan, 85–102. https://doi.org/10.61132/pajamkeu.v1i4.401 

Khabib, F. (2020). PENGURUS LEMBAGA NON PEMERINTAH FITRA ( Forum 

Indonesia untuk Transparansi Anggaran ) Fuad Khabib Program Studi Manajemen 

S1 STIE Putra Bangsa Abstraksi Penelitian ini bertujuan untuk mengetahui pengaruh 

gaji , paltihan dan stres kerja terhadap kinerja pe. 

Lee, C.-C., Lee, C.-W., Jiang, L.-T., Lin, C.-Y., Huang, F.-L., & Yu, C. (2017). The Impact 

of Salary Structure, Performance Requirements, and Type of Business on the 

Performance of Housing Brokerage Employees. Asian Economic and Financial 

Review, 7(7), 685–699. https://doi.org/10.18488/journal.aefr.2017.77.685.699 

Maesa, I., Sabudi, I., & Sulistyawati, N. (2024). PENGARUH STRES KERJA TERHADAP 

KINERJA KARYAWAN DI FOUR POINTS BY SHERATON BALI ,. 4(September), 

125–137. 

Mahrizal, D. (2019). Pengaruh Disiplin Kerja dan Motivasi Kerja Terhadap Kinerja 

Karyawan pada PT. Multi Kadera Sejati, Jetis Mojokerto. 8(3), 15–20. 

Muis, M., Nai’em, M. F., Arsin, A. A., Darwis, A. M., Thamrin, Y., & Hans, N. A. P. 

(2021). The effect of multiple role conflicts and work stress on the work performance 

of female employees. Gaceta Sanitaria, 35(2018), S90–S93. 

https://doi.org/10.1016/j.gaceta.2020.12.025 

Mulyadi, M. (2011). Penelitian Kuantitatif Dan Kualitatif Serta Pemikiran Dasar 

Menggabungkannya. Jurnal Studi Komunikasi Dan Media, 15(1), 128. 

https://doi.org/10.31445/jskm.2011.150106 

Munir, M. (2022). MOTIVASI ORGANISASI: Penerapan Teori Maslow, McGregor, 

Frederick Herzberg dan McLelland. XVII, 154–168. 

Noviyanti, D. (2020). Pengaruh Budaya Organisasi, Gaji, dan Kesejahteraan Karyawan 



120 
 

 
 

Terhadap Kinerja Karyawan PT. Aman World Logistics. 

Nurhayana. (2021). Pengaruh Gaji dan Kondisi Kerja Terhadap Kepuasan Kerja 

Karyawan Pada PT. Perkebunan Milano PKS Pinang Awan. 

https://repository.uir.ac.id/13086/1/165210178.pdf 

Pusparani, M., Pascasarjana, M. P., Kerja, L., & Kerja, K. (2021). FAKTOR YANG 

MEMPENGARUHI KINERJA PEGAWAI ( SUATU KAJIAN STUDI LITERATUR 

MANAJEMEN SUMBER DAYA. 2(4), 534–543. 

Qoyyimah, M., Hari, T., & Chamidah, S. (2019). Pengaruh Beban Kerja , Stres Kerja dan 

Lingkungan Kerja Terhadap Kinerja Karyawan Bagian Produksi PT . INKA. 2(1), 

11–20. 

Rahanra, I., & Novita, N. (2023). Beban Kerja Direksi dan Kinerja Perusahaan (Studi pada 

Perusahaan Manufaktur Sektor Industri Barang Konsumsi dengan Tahap Siklus 

Hidup Start-up, Growth dan Mature). Jurnal Keuangan Dan Perbankan, 17(1), 11. 

https://doi.org/10.35384/jkp.v17i1.318 

Rinny, P., Purba, C. B., & Handiman, U. T. (2020). The Influence Of Compensation, Job 

Promotion, And Job Satisfaction On Employee Performance Of Mercubuana 

University. International Journal of Business Marketing and Management (IJBMM), 

5(2 February 2020), 39–48. 

Riyadi, S. (2019). The Influence of Job Satisfaction, Work Environment, Individual 

Characteristics and Compensation Toward Job Stress and Employee Performance. 

International Review of Management and Marketing, 9(3), 93–99. 

https://doi.org/10.32479/irmm.6920 

Rumani, D. D., Wibowo, U. L. N., Rusdyansyah, A., & Kuntadi, C. (2023). The Influence 

of Work Environment, Pay Satisfaction, and Job Stress on Employee Performance: A 

Literature Review. Journal of Accounting and Finance Management, 4(2), 201–209. 

Sahir, S. H. (2021). Metodologi Penelitian. 

Septiana, D. (2022). PENGARUH LINGKUNGAN KERJA, BUDAYA ORGANISASI, 

KEPUASAN KERJA DAN PERSEPSI KOMPENSASI TERHADAP RETENSI 

KARYAWAN PADA PALANG MERAH INDONESIA (PMI) KABUPATEN 

BANYUMAS [UNIVERSITAS WIJAYAKUSUMA]. 

http://repository.unwiku.ac.id/id/eprint/239/ 



121 
 

 
 

Sugiyono. (2023). Metode Penelitian Pendidikan (A. Nuryanto (ed.)). Alfabeta. 

Suswati, E. (2020). the Influence of Work Stress on Turnover Intention: Employee 

Performance As Mediator in Casual-Dining Restaurant. Jurnal Aplikasi Manajemen, 

18(2), 391–399. https://doi.org/10.21776/ub.jam.2020.018.02.20 

Wibowo, A. D., Tamsah, H., Farida, U., Rasyid, I., Rusli, M., Yusriadi, Y., & Tahir, S. Z. 

Bin. (2021). The influence of work stress and workload on employee performance 

through the work environment at SAMSAT Makassar city. Proceedings of the 

International Conference on Industrial Engineering and Operations Management, 

6276–6282. https://doi.org/10.46254/an11.20211058 

Yeti, H. (2022). TERHADAP KINERJA KARYAWAN TERHADAP KINERJA KARYAWAN. 

Yulianto, A. R., Subariyanti, H., & Wardhana, A. K. (2020). Analisis Pengaruh Kualitas 

Produk dan Kualitas Pelayanan terhadap Kepuasan Pelanggan. Research Journal of 

Accounting and Business Management, 22(2), 165–178. 

https://doi.org/10.31293/rjabm.v7i2.7034 

 

  


