DAFTAR PUSTAKA

Afandi, P. (2021). Manajemen Sumber Daya Manusia: Teori, Konsep, dan Indikator.
Zanafa Publishing.

Alfarobi, M., & Yusda, D. D. (2023). Pengaruh Lingkungan Kerja dan Disiplin Kerja
Terhadap Kinerja Karyawan pada Perum Damri Cabang Lampung. Akuntansi, 2(4),
37-43. https://doi.org/10.55606/akuntansi.v2i4.1048

Armstrong, M., & Taylor, S. (2020). Armstrong’s Handbook of Human Resource
Management Practice (14th ed.). Kogan Page.

Badan Kepegawaian Negara. (2024). Buku Statistik Aparatur Sipil Negara Semester |
Tahun 2024. https://satudataasn.bkn.go.id.

Badan Pusat Statistik. (2024). Pembangunan Teknologi Informasi dan Komunikasi
2023.

Barboutidis, G., & Stiakakis, E. (2023). ldentifying the Factors to Enhance Digital
Competence of Students at Vocational Training Institutes. Technology, Knowledge
and Learning, 28(2), 613-650. https://doi.org/10.1007/s10758-023-09641-1

Busro, M. (2020). Teori-teori Manajemen Sumber Daya Manusia. Prenada Media.

Cahen, F., & Borini, F. M. (2020). International Digital Competence. Journal of
International Management, 26(1). https://doi.org/10.1016/j.intman.2019.100691

Chaedir, C., Anwar, S. M., Pajarianto, H., & Tahie, 1. (2024). The Influence of Digital
Competence, Motivation and Work Discipline on Employee Performance.
International Journal of Entrepreneurship and Management Practices, 7(27), 370-
385. https://doi.org/10.35631/IJEMP.727029

Costinot, A., & Bahmani-Oskooee, M. (2023). The Influence of Work Discipline and
Work Spirit on Medical Employee Performance in the Women’s Empowerment
Office of Population Control and Family Planning In The City of Texas. Medical
Research,  Nursing, Health and  Midwife  Participation,  4(2).
https://doi.org/https://doi.org/10.59733/medalion.v4i2.71

Daft, R. L., & Marcic, D. (2020). Understanding Management (13th ed.). Cengage
Learning.

Dessler, G. (2020). Human Resource Management (16th ed.). Pearson Education.

Dhaniswara, A. S., Susita, D., & Wahono, P. (2024). The Influence of Digital
Competence and Knowledge Sharing on Employee Performance with Work
Motivation as an Intervening Variable. Sinomics Journal | Volume, 3(1).
https://doi.org/10.54443/sj.v3i1.283

216



217

Elisnawati, Mas’ud, M., & Selong, A. (2023). Pengaruh Kompetensi Digital, Motivasi
Kerja dan Disiplin Kerja Terhadap Kinerja Pegawai Pada Badan Pengembangan
Sumber Daya Manusia (Bpsdm) Provinsi Sulawesi Selatan. Journal on Education,
05(03).

e-sakip. (2024). Capaian Kinerja Perangkat Daerah di Jawa Barat. Jabarprov.

Estiana, R., Karomah, N. G., & Saimima, Y. A. (2023). Pengaruh Lingkungan Kerja Dan
Disiplin Kerja Terhadap Kinerja Karyawan. Jurnal Lentera Bisnis, 12(2), 339.
https://doi.org/10.34127/jrlab.v12i2.771

Farisi, S., Irnawati, J., & Fahmi, M. (2020). Pengaruh Motivasi dan Disiplin Kerja Terhadap
Kinerja Karyawan. Jurnal Humaniora, 4(1). http://jurnal.abulyatama.ac.id/humaniora

Frimayasa, A., & Lawu, S. H. (2020). Pengaruh Komitmen Organisasi dan Human
Capital terhadap Kinerja pada Karyawan PT. Frisian Flag. Equilibrium, 9(1), 36—
47,

Griffin, R. W. (2021). Management: Principles and Practices (13th ed.). Cengage
Learning.

Handoko, S. D., Mardi, N., & Hartati, C. S. (2021). Analisis Pengaruh Lingkungan
Kerja, Kepemimpinan dan Kompensasi terhadap Kinerja Pegawai Melalui
Kepuasan Kerja. Jurnal Ekonomi Manajemen Dan Akuntansi, 6(1), 17-26.

Hapsari, I, & Ichwani, T. (2022). Pengaruh Kompetensi, Disiplin Kerja, dan
Lingkungan Kerja terhadap Kinerja Pegawai DITJIEN PPKTRANS KEMENDESA
PDTT. JIMP, 2(2).

Harras, H. (2020). Disiplin Kerja Di Mata Karyawan dan Implementasinya. Scientific
Journal of Reflection: Economic, Accounting, Management and Business, 3(1), 41—
50. https://doi.org/10.37481/sjr.v3il1.124

Hasibuan, M. S. P. (2020). Manajemen: Dasar, Pengertian, dan Masalah. Bumi Aksara.

Herlina, V. (2020). Pengaruh Kompensasi dan Lingkungan Kerja terhadap Kinerja
Karyawan. 3(1).

Hidayat, F., Sumantri, S., Rumengan, A. E., Wibisono, C., & Khaddafi, M. (2023). The
Effect of Digital Leadership, Information Technology and Digital Competency on
Employee Performance in the Digital Era: Mediating Role of Job Satisfaction.
International Journal of Advances in Social Sciences and Humanities, 2(2), 61-68.
https://doi.org/10.56225/ijassh.v2i2.204

lis, E. Y., Wahyuddin, Thoyib, A., Ilham, R. N., & Sinta, I. (2022). The Effect of Career
Development and Work Environment on Employee Performance with Work
Motivation as Intervening Variable at The Office of Agriculture and Livestock in
Aceh. International Journal of Economic, Business, Accounting, Agriculture



218

Management and Sharia Administration (IJEBAS), 2(2), 227-236.
https://doi.org/10.54443/ijebas.v2i2.191

Irwan, A., & Irfan, A. (2021). Pengaruh lingkungan kerja terhadap kinerja karyawan.
Journals of Economics and Business Mulawarman (JEBM), 18(2), 2021-2218.
http://journal.feb.unmul.ac.id/index.php

Kemenpanrb. (2024). Laporan Hasil Pemantauan dan Evaluasi Kinerja Unit
Penyelenggara Pelayanan Publik Nasional Tahun 2023. Menpan.Go.Id.

Koto, Mhd. S., Tanjung, M., Hutagalung, H., Hutagalung, J. A., & Irsyan, A. (2024). Pengaruh
Motivasi Terhadap Kinerja Karyawan Pada Perumda Air Minum Tirta Nauli Sibolga. Jesya,
7(1), 1138-1148. https://doi.org/10.36778/jesya.v7il.1566

Kuruppu, C., Kavirathne, C. L., & Karunarathna, N. (2021). The Impact of Training on
Employee Performance in a Selected Apparel Sector Organization in Sri Lanka.
Global Journal of Management and Business Research, 13-20.
https://doi.org/10.34257/gjmbravol21is2pgl3

Kusmiyatun, S. D., & Sonny. (2021). Pengaruh Lingkungan Kerja dan Disiplin Kerja terhadap
Kinerja Karyawan pada PT Resindo, Jakarta Selatan. Jurnal Renaissance,6(01),741-753.
http://www.ejournalacademia.org/index.php/renaissance

Larasshati, K., & Priyastiwi. (2024). Pengaruh Kompetensi Digital terhadap Kinerja
Karyawan. Jurnal Riset Akuntansi Dan Bisnis Indonesia STIE Widya Wiwaha,
4(2).

Liana, Y., Kolo, N., Salim, A., & Lating, A. (2023). Kompetensi Digital, Disiplin Kerja
dan Motivasi Kerja Terhadap Kinerja Karyawan Perusahaan Indah Logistik
Pekanbaru. Jurnal Bening, 10(2).

Manalu, N. C. (2024). Pengaruh Kompetensi Digital dan Modal Sosial Terhadap Kinerja
Guru SMA Negeri di Kota Batam. Jurnal Tata Kelola Pendidikan.
https://ejournal.upi.edu/index.php/jtkp

Mangkunegara, A. P. (2020). Manajmen Sumber Daya Manusia Perusahaan (7th ed.).
PT Remaja Rosdakarya.

Marguna, A. M., & Sangiasseri. (2020). Pengaruh Kompetensi Digital (e-Skills)
Terhadap Kinerja Pustakawan di UPT Perpustakaan Universitas Hasanuddin.
Jurnal Politeknik Negeri Sriwijaya, 17(2).

Martin, S., & Feinberg, B. (2023). The Effect of Work Discipline on Medical Employee
Performance with Work Communication as an Intervening Variable (Case Study of
Serdang Bedagai Hospital Centre Sultan Sulaiman Hospital). Medical Research,
Nursing, Health and Midwife Participation, 4(1). https://medalionjournal.com/



219

Maswani, M., Puji Utami, E., Nofiar, N., Pamulang, U., & Pusat Nasional Cipto
Mangunkusumo Jakarta, R. (2021). Analysis of The Effect of Work Discipline, Work
Environment, and Work Motivation on Employee Performance at PT. Bayutama
Teknik. 1(6). https://doi.org/10.38035/DIJEFA

McCelland, D. (2020). Human Motivation. Cambridge University Press.

Nada, S. Q., & Mursyidah, L. (2022). Efektivitas Elektronik Kinerja (e-Kinerja) pada
Badan Kepegawaian Daerah (BKD) Kabupaten Sidoarjo. Web of Scientist:
International Scientific Research Journal, 1(3).
https://doi.org/10.47134/webofscientist

Oberlander, M., Beinicke, A., & Bipp, T. (2020). Digital competencies: A review of the
literature and applications in the workplace. Computers and Education, 146.
https://doi.org/10.1016/j.compedu.2019.103752

Oktavia, R., & Fernos, J. (2023). Pengaruh Lingkungan Kerja dan Budaya Organisasi
Terhadap Kinerja Pegawai Pada Dinas Kependudukan dan Pencatatan Sipil Kota
Padang. 2(4). https://sirancak.disduk

Rahman, A. (2021). Pengaruh Lingkungan Kerja dan Disiplin Kerja Terhadap Kinerja
Pegawai di Dinas Kependudukan dan Pencatatan Sipil Kabupaten Pandeglang (Vol.
7, Issue 1).

Robbins, S. P., & Coulter, M. A. (2020). Management, Global Edition (15th ed.).
Pearson Higher Ed, 2020.

Robbins, S. P., & Judge, T. A. (2020). Organizational Behavior. Pearson Education.

Sari, P. N. (2023). Pengaruh Lingkungan Kerja dan Disiplin Kerja Terhadap Kinerja
Karyawan. Jurnal Bisnis, Logistik Dan Supply Chain (BLOGCHAIN), 3(1), 11-17.
https://doi.org/10.55122/blogchain.v3il.552

Sedarmayanti. (2020). Manajemen Sumber Daya Manusia: Reformasi Birokrasi dan
Manajemen Pegawai Negeri Sipil. Refika Aditama.

Shahlaei, C. A., Rangraz, M., & Stenmark, D. (2020). Conceptualizing Competence: A Study
on Digitalization of Work Practice. Twenty-Eighth European Conference on Information
Systems. https://aisel.aisnet.org/ecis2020_rp/197

Siagian, S. P. (2020). Manajemen Sumber Daya Manusia. Bumi Aksara.

Sitopu, Y. B, Sitinjak, K. A., & Marpaung, F. K. (2021). The Influence of Motivation,
Work Discipline, and Compensation on Employee Performance. Golden Ratio of
Human Resource Management, 1(2), 72-83.
https://doi.org/10.52970/grhrm.v1i2.79

Sutrisno, E. (2020). Manajemen Sumber Daya Manusia. Kencana.



220

Spencer, L. M., & Spencer, S. M. (2021). Competence at Work: Models for Superior
Performance. John Wiley & Sons.

Sugiyono. (2023). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Penerbit
ALFABETA.

Terry, G. R., & Rue, L. W. (2020). Dasar-dasar Manajemen (Revisi). Bumi Aksara.

Thalib, A. S., Sary, F. P., & Witjara, E. (2024). The Influence of Organizational Culture
and Digital Competence on Employee Performance Mediates Digital
Transformation In English Language Education Institutions In Malang City. Syntax
Transformation, 5(1).

Tiong, P., Sumaryo, P., & Simamora, S. A. P. (2024). The Influence of Digital
Competency, Employee Engagement, and Leadership Style on SME Employee
Performance in Indonesia: Innovation Capability as A Mediator and
Organizational Culture as A Moderator in the Society 5.0 Era. STI Policy and
Management Journal, 9(2). https://doi.org/10.14203/STIPM.2024.405

World Economic Forum. (2024). World Economics Forum Annual Report 2023-2024.

Yusanti, T. ., & Suprapti, S. (2023). Influence of Workload and Digital Competency on
Performance of Employees (Study on State Civil Apparatus at the Department of
Public Works and Spatial Planning of Batang Regency) (Vol. 1, Issue 1).

Zysman, J., & Costinot, A. (2022). The Influence of Work Discipline and Workload on
Employee Performance (Study on Community Empowerment for Helath Service
Employees at California District). Medical Research, Nursing, Health and Midwife
Participation, 3(1). https://medalionjournal.com/



