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[bookmark: _GoBack]This research investigates the influence of principal leadership and achievement motivation on  teacher  performance.  Quantitative  methods are used to survey 57 high school teachers in Bandung. Sampling was carried out purposively among teachers willing to participate in the research. Data were collected and analyzed using PLS  structural  equation  modeling  (SEM). Research findings show a significant influence of principal leadership and achievement motivation on teacher performance. The research results highlight the importance of effective principal leadership and strong teacher achievement motivation in improving the performance of high school teachers in Bandung. The implication of this research is the need to pay attention to these factors  to  improve  the  quality  of  education  in high school. Future research could involve additional  variables  for  a  more  comprehensive
understanding.
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INTRODUCTION
Educational organizations need to take new, innovative steps to create functional, quality education that meets customer expectations. (Pambudi & Harjanto, 2020) This includes choosing effective teaching methods, making efficient financing arrangements, utilizing the latest teaching technology, developing high-quality teaching materials, and creating and offering quality graduates. (Núñez-Canal, de Obesso & Pérez-Rivero, 2022; Daumiller et al.,
2021; Selvaraj et al., 2021)
Special attention is needed to manage the system at the Senior High School level. High school is a transition stage for students toward adulthood and prepares them for college. Therefore, it is essential for the West Java Provincial government, which has declared a minimum high school education for its citizens, to pay serious attention to the high school level.
As a follow-up to this plan, each region competes to improve education services, including increasing the number of high school schools. In the Greater Bandung area, efforts continue to be made to build new schools, especially at the high school level. This condition aims to meet the increasing educational needs in the area.
The  government  and  related  parties  in  Bandung  are  committed  to
increasing the development of educational infrastructure. They realize the importance of equitable and quality education access for the area's people. Concrete steps have been taken, such as establishing new schools, expanding existing educational facilities, and increasing the availability of resources to support the learning process.
Developing a relevant and adaptive curriculum is also a main concern. The high school curriculum is updated regularly to reflect developments in science and the needs of the world of work. High-quality teaching materials are carefully prepared and adapted to the latest developments in various fields of study.
The  use  of technology in learning  is also  a  focus in improving high
school education. Utilizing the latest technological tools can increase the effectiveness of the learning process and facilitate access to a broader range of learning resources. (Sanusi, Oyelere & Omidiora, 2022) In this way, high school students will have a more interactive learning experience and better understand the subject matter.
Overall,  efforts  to  improve  the  quality  of  high  school  education  in
Greater Bandung are essential in preparing a young generation who are qualified and ready to face future challenges. By building new schools, developing relevant curricula, using sophisticated technology, and increasing access to education, it is hoped that high school students can have a solid foundation to continue their studies in higher education and contribute to the development of society and the country.
However,  it  is  acknowledged  that  the  performance  of  high  school
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teachers still needs to be improved in some cases. One factor that influences teacher performance is the ineffective leadership of the school principal. Apart from that, teachers' achievement motivation is also an essential factor in their
 (
2902
)

 (
2902
)


performance. Low motivation can hinder teacher enthusiasm and dedication to providing quality teaching. (Slemp, Field & Cho, 2020; Thommen, Sieber, Grob
&  Praetorius,  2021;  Sidharta,  2023)  Therefore,  it  is  important  to  encourage
teachers' achievement motivation by recognizing and appreciating their achievements, providing professional development opportunities, and creating a work environment that promotes collaboration, innovation, and growth.
By considering this research's findings, the problem formulation is how
principal  leadership  and  achievement  motivation  influence  teacher performance.

THEORETICAL REVIEW
Qualified and dedicated teachers have a significant impact on student learning and development. (Jayawardena, van Kraayenoord & Carroll, 2020) The professional teacher's role is also vital in achieving quality high school education. As educators, high school teachers have a responsibility to provide quality instruction, inspire students, and help them reach their full potential. Professional teachers act as learning facilitators, developing effective teaching methods and ensuring a conducive learning environment. (Vidergor, 2023)
An  effective  school  principal  must  provide  clear  direction,  empower  and support teachers, and create a collaborative and inspiring work environment. (Bragg, Walsh & Heyeres, 2021; Joo, 2020; Dutta & Sahney, 2022) A good school principal can also identify teachers' needs and challenges and provide the necessary support and professional development.
To improve the performance of high school teachers, efforts must be
made to improve school principals' leadership and teacher achievement motivation. The government, schools, and related parties must work together to provide leadership training and education to school principals. Additionally, continuous professional development programs can be provided to teachers to enhance their skills and knowledge of the latest teaching methods. (Huang, Zhang & Huang, 2020)
Creating  a  positive  work  culture  and  climate  in  schools  is  essential,
where teachers feel supported and valued and have space to innovate. (Díez, Villa, López & Iraurgi, 2020) Teachers who achieve achievements or contribute significantly can receive appropriate rewards and incentives. In this way, teachers will feel motivated to continue to improve their performance and provide the best teaching to students.
The role of professional teachers is vital in achieving quality high school education. However, challenges such as ineffective principal leadership and low teacher achievement motivation must be addressed. By providing strong leadership support and encouraging teacher achievement motivation, high school teacher performance can be improved, positively impacting student education and development.
Relevant   previous   research   studies   can   help   us   better   understand   the
relationship between principal leadership, achievement motivation, and teacher performance.   Saleem   et   al.'s   research   (2020)   shows   that   the   principal's leadership style strongly influences teacher performance. This result shows that


the  principal's  effective  leadership  can  positively  influence  teacher performance. Other research, such as that conducted by Abu Nasra & Arar (2020) and Yalçınkaya et al. (2021), also shows a positive relationship between principal leadership and teacher performance. These findings underline the critical role of school principals in creating a work environment that supports and motivates teachers to achieve good performance.
In  addition,  research  that  identifies  achievement  motivation  as  an
essential factor in improving teacher quality, as mentioned by Anderman (2020) and Díez, Villa, López & Iraurgi (2020), confirms that achievement motivation is an aspect that needs to be considered in improving teacher performance. Research by Talebizadeh, Hosseingholizadeh, and Bellibaş (2021) also shows that principal leadership influences teacher performance, trust, and knowledge sharing. This result shows that the principal's leadership can create an environment that  facilitates collaboration and knowledge  exchange  between teachers, improving their performance.


METHODOLOGY
This research is about the influence of principal leadership and achievement  motivation  on  the  performance  of  high  school  teachers  in Bandung. The author carried out a quantitative approach using a structured survey instrument. This survey can be completed by high school teachers in Bandung with a rating scale or questions that produce data in the  form of numbers with a total of 57 teachers as respondents. The collected data can then be analyzed statistically to test the relationship between the variables studied using the PLS structural equation modeling (SEM) analysis technique.
The research variable consists of three variables: principal leadership, a
school principal who must carry out his role as a leader by carrying out his functions as Managerial, Entrepreneurial Development, and Supervision of Teachers and Education Personnel.
Achievement  motivation  is  a  process  that  explains  the  intensity  of
direction and persistence of efforts to achieve a goal or refers to an individual's drive or desire to achieve high results to achieve the desired goal or achievement. It involves personal interest and satisfaction in performing a task or achieving a challenging target and provides a satisfying sense of accomplishment.
Achievement motivation also involves the need to gain recognition and
appreciation for the achievements or successes that have been achieved. Get recognition for work achievements, satisfactory achievements, and challenging targets.
Teacher  performance  is  the  result  of  work  achieved  in  quality  and
quantity by a teacher in carrying out his duties according to his responsibilities.
This research uses a Likert scale to measure principal leadership achievement, motivation, and teacher performance with 28 statement items. Next,  the  author  will  recapitulate  the  research  instruments  and  conduct validity, reliability, and data testing. Referring to the criteria, the AVE value >


0.5  CA  value  and  CR  value  >  0.7  are  said  to  be  valid  and  reliable.  (Hair, Hollingsworth, Randolph & Chong, 2017)

RESULTS
The author summarized the respondents, who consisted of 57 teachers from three public high schools in Bandung. There were more women than men, with a percentage of 64.91. The majority of respondents were between 31 and 40 years old, with a percentage of 61.40, and the least was between 51 and 60 years old, with a percentage of 3.50. The results of validity and reliability testing are presented in Table 1.
Table 1 Validity and Reliability Test

	
Item
	Principal
Leaderships
	Achievement
Motivation
	Teacher
Performance
	
AVE
	Cronbach
Alpha
	Composite
Reliability

	PL1
	0,603
	
	
	0,545
	0,915
	0,859

	PL2
	0,694
	
	
	
	
	

	PL3
	0,643
	
	
	
	
	

	PL4
	0,849
	
	
	
	
	

	PL5
	0,850
	
	
	
	
	

	PL6
	0,671
	
	
	
	
	

	PL7
	0,759
	
	
	
	
	

	PL8
	0,747
	
	
	
	
	

	PL9
	0,670
	
	
	
	
	

	PL1
0
	0,831
	
	
	
	
	

	PL1
1
	0,755
	
	
	
	
	

	AM
1
	
	0,803
	
	0,552
	0,799
	0,929

	AM
2
	
	0,843
	
	
	
	

	AM
3
	
	0,741
	
	
	
	

	AM
4
	
	0,662
	
	
	
	

	AM
5
	
	0,647
	
	
	
	

	TP1
	
	
	0,760
	0,536
	0,919
	0,932

	TP2
	
	
	0,573
	
	
	

	TP3
	
	
	0,611
	
	
	

	TP4
	
	
	0,586
	
	
	

	TP5
	
	
	0,784
	
	
	

	TP6
	
	
	0,828
	
	
	

	TP7
	
	
	0,832
	
	
	

	TP8
	
	
	0,728
	
	
	

	TP9
	
	
	0,793
	
	
	





	TP1
0
	
	
	0,804
	
	
	

	TP1
1
	
	
	0,630
	
	
	

	TP1
2
	
	
	0,780
	
	
	






The results of testing the validity and reliability of the variables principal leadership, achievement motivation, and teacher performance were proven to be valid and reliable, with outer loading values greater than 0.5 and CA and CR values greater than 0.7.

Table 2 Path Value and Hypotheses Testing


	Path
	Beta
	ST. Dev
	P Value
	Note

	Principal
Leaderships
-> Teacher
Performance
	0,741
	0,082
	0,000
	Significant

	Achievement
Motivation -
> Teacher
Performance
	0,202
	0,097
	0,039
	Significant

	Teacher Performance R Value
	0,756
	0,048
	0,000
	Significant



In this research, as seen in Table 2, principal leadership significantly influences teacher performance (Beta=0.741, p value=0.000). Likewise, achievement motivation also significantly influences teacher performance (Beta=0.202, p value=0.039). The two factors, principal leadership, and achievement motivation, significantly
influence   teacher   performance   (Beta=0.756,   p   value=0.000).   These findings indicate that principal leadership and teacher achievement motivation are essential in improving teacher performance. The influence of research variables is depicted in Figure 1.



Figure 1 Result of Path Value

DISCUSSION
The research results reveal the significant influence of principal leadership on high  school teacher performance.  Leithwood, Harris,  and  Hopkins (2020) found that effective principal leadership positively correlates with teacher performance. This research emphasizes the importance of school principals in providing clear direction, support, coaching, and professional development to their teachers. The role of the school principal is vital in influencing teacher performance through carrying out their duties and responsibilities as a school leader.
As  a  leader,  the  principal  must  carry  out  his  functions  effectively.  A
critical aspect of principal leadership is managerial ability. School principals must have good management skills in managing resources, managing time, and planning activities to create a conducive environment for teachers to carry out their duties. With effective leadership, high school teachers in Bandung can work more organized and efficiently, which ultimately contributes to improving their performance.
Apart  from  that,  school  principals  also  have  a  role  in  developing
entrepreneurship in schools. By encouraging innovation and creativity, school principals can create a culture that supports the development of entrepreneurial skills for teachers. This situation will encourage teachers to develop innovative learning  methods  and  create  a  stimulating  student  environment.  With  the support of effective school principals in developing entrepreneurship, the performance of high school teachers in Bandung can increase significantly.
Supervision carried out by the school principal also plays a vital role in
improving teacher performance. Through a  good supervision process, school principals can provide feedback, guidance, and support to teachers to improve the quality of their teaching. With effective supervision, teachers can identify their strengths and weaknesses in teaching and make necessary improvements.


Supervision that  focuses on teacher  professional development  will positively impact the performance of high school teachers in Bandung.
The  research  results  show  that  achievement  motivation  significantly
influences the performance of high school teachers. Research by Tang, Wong, Li, and Cheng (2020) found that intrinsic motivation, namely motivation that comes from within the individual, has a positive correlation with teacher performance. Teachers  with  high  intrinsic  motivation  tend  to  be  more  dedicated  and innovative and strive to improve student learning.
Psychological and motivational factors are essential in influencing teacher
performance in this context. One indicator of the influence of achievement motivation on teacher performance is a sense of interest and personal satisfaction in carrying out tasks or achieving challenging targets. Teachers who feel interested and satisfied with their work tend to be highly motivated to face challenging tasks. Teachers who feel personal satisfaction in achieving challenging targets will also be more motivated to achieve good results in their work. A satisfying sense of achievement is also an indicator of the influence of achievement motivation on teacher performance. When a teacher successfully achieves  challenging  targets or  exceeds expectations,  it  provides  a  satisfying sense of accomplishment. This sense of accomplishment encourages teachers to continuously improve the quality of their teaching and make positive contributions to the school environment.
This research also shows a significant influence of principal leadership
and achievement motivation on teacher performance. The research results are from Hallinger and Heck (2021), who found that effective principal leadership and teacher achievement motivation are interconnected and positively impact teacher performance. This research highlights the importance of collaboration between principals and teachers in creating an environment that motivates and supports teacher professional growth. Dutta and Sahney (2022) and Wirawan, Tamar, and Bellani (2019) show the positive influence of principal leadership and achievement motivation on teacher performance.
The influential leadership role of the principal and strong encouragement
from teachers contribute to improving their performance. With an effective principal leading the school and encouraging teachers, the performance of high school teachers in Bandung can be improved. Good principal leadership creates a conducive environment for teachers, while achievement motivation encourages them to give their best in their tasks. The combination of principal leadership and achievement motivation is essential in improving the performance of high school teachers in Bandung.

CONCLUSIONS AND RECOMMENDATIONS
Principal leadership plays a vital role in improving the performance of high school teachers in Bandung through managerial functions, entrepreneurial development, and good supervision. Effective school principals can manage resources, plan activities, and create a conducive learning environment. School principals' entrepreneurial development encourages innovation and creativity in learning methods. Adequate supervision helps teachers identify strengths


and weaknesses and improve the quality of teaching. Overall, the role of school principals who are influential in principal leadership contributes to improving teacher performance to achieve better results.
Achievement motivation plays a significant role in the performance of
high school teachers in Bandung. Teachers who feel interested and satisfied with challenging assignments and targets are highly motivated. Satisfactory achievements  also  motivate  teachers  to  improve  the  quality  of  teaching. Creating a motivating and challenging environment is essential for school principals and related parties in Bandung. The school principal's support in building achievement motivation can improve teacher performance. With solid achievement motivation, high school teachers in Bandung can achieve better results.
The effective leadership of school principals and teacher achievement motivation play a crucial role in improving their performance. The combination of principal leadership and achievement motivation is essential for high school teachers in Bandung. This research needs to improve its subjective survey approach and limited generalization to high school teachers in Bandung. It is recommended that the research be completed using a qualitative approach involving  various  schools  and  regions  and  objective  measurement  methods such as classroom observations. Additional variables such as administrative support and intrinsic motivation may also be included.

FURTHER STUDY
Expand the research to include various schools and regions beyond Bandung to increase the generalizability of the findings. This can provide a more comprehensive understanding of how principal leadership and achievement motivation impact teacher performance in diverse contexts.


REFERENCES
Abu Nasra, M., & Arar, K. (2020). Leadership style and teacher performance: mediating role of occupational perception. International Journal of Educational Management, 34(1), 186-202.  https://doi.org/10.1108/IJEM-
04-2019-0146

Anderman, E. M. (2020). Achievement motivation theory: Balancing precision and	utility.    Contemporary    Educational    Psychology,    61,    101864. https://doi.org/10.1016/j.cedpsych.2020.101864

Bragg, L. A., Walsh, C., & Heyeres, M. (2021). Successful design and delivery of online professional development for teachers: A systematic review of the literature. Computers & Education, 166, 104158. https://doi.org/10.1016/j.compedu.2021.104158

Daumiller, M., Rinas, R., Hein, J., Janke, S., Dickhäuser, O., & Dresel, M. (2021).
Shifting from face-to-face to online teaching during COVID-19: The role of


university faculty achievement goals for attitudes towards this sudden change, and their relevance for burnout/engagement and student evaluations  of  teaching  quality.  Computers  in  Human  Behavior,  118,
106677. https://doi.org/10.1016/j.chb.2020.106677

Dutta, V., & Sahney, S. (2022). Relation of principal instructional leadership, school climate, teacher job performance and student achievement. Journal of Educational Administration, 60(2), 148-166. https://doi.org/10.1108/JEA-01-2021-0010

Díez, F., Villa, A., López, A. L., & Iraurgi, I. (2020). Impact of quality management systems in the performance of educational centers: educational policies and management processes. Heliyon, 6(4). https://doi.org/10.1016/j.heliyon.2020.e03824

El Junusi, R., Sulistyo, H., Anggraeni, F. S., & Mubarok, F. K. (2023). The Effect of Moral Global Leadership Moderation on the Relationship between Achievement Motivation, Smart Work, and Performance. In Macroeconomic  Risk  and  Growth  in  the  Southeast  Asian  Countries: Insight from Indonesia (Vol. 33, pp. 141-156). Emerald Publishing Limited. https://doi.org/10.1108/S1571-03862023000033A010

Hair, J., Hollingsworth, C. L., Randolph, A. B., & Chong, A. Y. L. (2017). An updated and expanded assessment of PLS-SEM in information systems research. Industrial management & data systems, 117(3), 442-458. https://doi.org/10.1108/IMDS-04-2016-0130

Heck, R. H., & Hallinger, P. (2005). The study of educational leadership and management:  Where  does  the  field  stand  today?.  Educational Management Administration & Leadership, 33(2), 229-244. https://doi.org/10.1177/1741143205051055

Huang, L., Zhang, T., & Huang, Y. (2020). Effects of school organizational conditions on teacher professional learning in China: The mediating role of teacher self-efficacy. Studies in Educational Evaluation, 66, 100893. https://doi.org/10.1016/j.stueduc.2020.100893

Jayawardena, P. R., van Kraayenoord, C. E., & Carroll, A. (2020). Factors that influence senior secondary school students’ science learning. International Journal of Educational Research, 100, 101523. https://doi.org/10.1016/j.ijer.2019.101523

Joo,   Y.   H.   (2020).   The   effects   of   distributed   leadership   on   teacher professionalism: The case of Korean middle schools. International Journal of Educational Research, 99, 101500. https://doi.org/10.1016/j.ijer.2019.101500
 (
2914
)

 (
2914
)


Leithwood, K., Harris, A., & Hopkins, D. (2020). Seven strong claims about successful school leadership revisited. School leadership & management,
40(1), 5-22. https://doi.org/10.1080/13632434.2019.1596077

Núñez-Canal, M., de Obesso, M. D. L. M., & Pérez-Rivero, C. A. (2022). New challenges in higher education: A study of the digital competence of educators in Covid times. Technological Forecasting and Social Change,
174, 121270. https://doi.org/10.1016/j.techfore.2021.121270

Pambudi, N. A., & Harjanto, B. (2020). Vocational education in Indonesia: History, development, opportunities, and challenges. Children and Youth Services Review, 115, 105092. https://doi.org/10.1016/j.childyouth.2020.105092

Saleem, A., Aslam, S., Yin, H. B., & Rao, C. (2020). Principal leadership styles and teacher job performance: Viewpoint of middle management. Sustainability, 12(8), 3390.  https://doi.org/10.3390/su12083390

Sanusi, I. T., Oyelere, S. S., & Omidiora, J. O. (2022). Exploring teachers' preconceptions   of   teaching   machine   learning   in   high   school:   A preliminary  insight  from  Africa.  Computers  and  Education  Open,  3,
100072. https://doi.org/10.1016/j.caeo.2021.100072

Selvaraj, A., Radhin, V., Nithin, K. A., Benson, N., & Mathew, A. J. (2021). Effect of pandemic based  online  education  on teaching  and learning  system. International Journal of Educational Development, 85, 102444. https://doi.org/10.1016/j.ijedudev.2021.102444

Shen,  J., Ma,  X.,  Mansberger,  N.,  Wu, H., Palmer,  L.  A.  B.,  Poppink,  S.,  & Reeves, P. L. (2021). The relationship between growth in principal leadership and growth in school performance: The teacher perspective. Studies in Educational Evaluation, 70, 101023. https://doi.org/10.1016/j.stueduc.2021.101023

Slemp, G. R., Field, J. G., & Cho, A. S. (2020). A meta-analysis of autonomous and   controlled   forms   of   teacher   motivation.   Journal   of   Vocational Behavior, 121, 103459. https://doi.org/10.1016/j.jvb.2020.103459

Sidharta, I. (2023). Improving Task and Quality Performance: The Role of Affective Commitment, Engaged Employees and Creativity. Jurnal Ekonomi, Bisnis & Entrepreneurship (e-Journal), 17(2), 239–252. https://doi.org/10.55208/jebe.v17i2.478

Talebizadeh, S. M., Hosseingholizadeh, R., & Bellibaş, M. Ş. (2021). Analyzing the relationship between principals’ learning-centered leadership and teacher professional learning: The mediation role of trust and knowledge


sharing   behavior.   Studies   in   Educational   Evaluation,   68,   100970. https://doi.org/10.1016/j.stueduc.2020.100970

Tang, S. Y., Wong, A. K., Li, D. D., & Cheng, M. M. (2020). Millennial generation preservice teachers’ intrinsic motivation to become a teacher, professional learning and professional competence. Teaching and Teacher Education,
96, 103180. https://doi.org/10.1016/j.tate.2020.103180

Thommen, D., Sieber, V., Grob, U., & Praetorius, A. K. (2021). Teachers’ motivational profiles and their longitudinal associations with teaching quality. Learning and Instruction, 76, 101514. https://doi.org/10.1016/j.learninstruc.2021.101514

Vidergor, H. E. (2023). The effect of teachers' self-innovativeness on accountability, distance learning self-efficacy, and teaching practices. Computers & Education, 199, 104777. https://doi.org/10.1016/j.compedu.2023.104777

Wirawan, H., Tamar, M., & Bellani, E. (2019). Principals’ leadership styles: the role of emotional intelligence and achievement motivation. International Journal of Educational Management, 33(5), 1094-1105. https://doi.org/10.1108/IJEM-04-2018-0127

Yalçınkaya, S., Dağlı, G., Altınay, F., Altınay, Z., & Kalkan, Ü. (2021). The effect of leadership styles and initiative behaviors of school principals on teacher motivation.  Sustainability,  13(5),  2711. https://doi.org/10.3390/su13052711
image2.png




image3.jpeg
PrncipleLead 0741 (0.000

~
"

2202009 feacner perform

Arch Mot




image1.png




