
 

 

 

 

 

 

 

Reference Number: Xi'an Shiyou Daxue Xuebao Date: 19/11/2023 

Manuscript Number: 1455 

Title: Strategy for Improving Employee Work Discipline at the Merangin Regency Regional Personnel 

and Human Resources Development Agency Jambi Province 

 

Author’s: Norman Suseno, Bambang Heru Purwanto, R. Taqwaty Firdausijah 

Universitas Pasundan, Bandung, Indonesia 

E-mail: normansuseno1984@gmail.com  

 

Congratulations to inform you that, after peer review, your paper Manuscript ID CGORB-1358: " 

Strategy for Improving Employee Work Discipline at the Merangin Regency Regional 

Personnel and Human Resources Development Agency Jambi Province" has been accepted to 

be published Vol 66 Issue 10, 2023 with the Xi'an Shiyou Daxue Xuebao journal is an interdisciplinary 

and peer-reviewed journal (ISSN- 1673-064X), a comparative legal research platform). The journal is 

publishing original research articles and reviews that include a variety of topics: the social sciences 

(miscellaneous); Economics, law, etc. 

 

 

 

Editor in Chief 
 

 

Dr. Helen Kostyuk 

editor.jxsu@onlinecnki.net 
 

 

mailto:normansuseno1984@gmail.com
https://www.linkedin.com/in/helen-kostyuk-92791664/
mailto:editor.jxsu@onlinecnki.net


Journal Cover Topics 

• Agency theory 

• Transaction costs theory 

• Property rights theory 

• Organizational behavior 

• Human resource management policies 

• Job performance and satisfaction 

• Reward systems 

• Organizational leadership 

• Cultural components of organizations 

• The roles of individuals and groups in organizations 

• Organizational structures and external environment 

• The boundaries of the firm 

• Contracts between and within firms 

• Managerial roles 

• Economic theories of organization 

• Innovation management 

• International business, entrepreneurship and marketing 

• Organizational behavior and social responsibility 

• Organizational behavior, insurance and finance 

• Organizational culture 

• Organizational behavior and financial markets 

• Organizational behavior and corporate social responsibility 

• Employee productivity and performance 

• Organizational behavior and unemployment 

• Organizational behavior and digital marketing innovation 

• Business ethics 

• Organizational behavior and macroeconomic outcomes 


