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ABSTRACK 

 

 
This study aims to determine the effect of Internal Control, Work Motivation 

and Compensation on Ethical Behavior Of Employees (Case Study at Bank BRI KC 

Bandung AH Nasution). 

The population used was all 129 employees of Bank BRI KC Bandung AH 

Nasution, with a sample of 50 respondents. The sampling technique used in this 

study is Probability Sampling with Random Sampling technique. This research 

approach is descriptive-verification. The statistical analysis used in this study is 

multiple linear regression analysis, correlation, hypothesis testing using t-test and 

f-test and analysis of the coefficient of determination with the help of the IBM SPSS 

Statistic Version 22 program. 

Based on research at Bank BRI KC Bandung AH Nasution, Internal Control 

affects the Ethical Behavior Of Employees with a contribution of 13,3%, Work 

Motivation affects the Ethical Behavior Of Employees with a contribution of 19,3%, 

and Compensation affects the Ethical Behavior Of Employees with a contibution of 

25,5%. 
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