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ABSTRAK
Latar belakang penelitian ini didasarkan pada fenomena bahwa kinerja pengurus koperasi di lingkungan Paguyuban Pasundan belum berjalan optimal sehingga pencapaian koperasi kurang sesuai dengan apa yang diharapkan. Hal tersebut diduga karena belum maksimalnya komitmen affektif yang dimiliki yang diakibatkan oleh kepemimpinan visioner yang kurang maksimal, partisipasi anggota yang kurang memadai serta kompetensi pengurus yang belum optimal.
	Tujuan penelitian ini untuk mengetahui pengaruh kepemimpinan visioner, partisipasi anggota dan kompetensi pengurus terhadap komitmen affektif dan implikasinya terhadap kinerja pengurus. Populasi penelitian ini adalah Anggota Koperasi Dilingkungan Paguyuban Pasundan. Teknik pengambilan sampel berdasarkan Clustered Proportionate Stratified Random Sampling, menggunakan metode pengujian statistik, sedangkan metode penelitiannya menggunakan metode kuantitatif dengan pemaparan secara deskriptif dan verifikatif. Jumlah responden 318 orang Anggota Koperasi di Lingkungan Paguyuban Pasundan.
	Hasil penelitian menjelaskan bahwa terdapat pengaruh simultan kepemimpinan visioner, partisipasi anggota dan kompetensi pengurus terhadap komitmen affektif sebesar 80,40 %. Variabel kepemimpinan visioner merupakan variabel dominan yang mempengaruhi komitmen afektif. Sedangkan implikasi pengaruh komitmen afektif terhadap kinerja pengurus sebesar 88,80%.
Kata Kunci: Kinerja Pengurus, Komitmen Affektif, Kepemimpinan Visioner, Partisipasi Anggota Dan Kompetensi Pengurus Koperasi Di Lingkungan Paguyuban Pasundan.


















ABSTRACT
The background of this research is based on the phenomenon that the performance of the cooperative management in the Paguyuban Pasundan environment has not run optimally so that the achievement of the cooperative is not in accordance with what is expected. This is presumably because the affective commitment has not been maximized due to less than optimal visionary leadership, inadequate member participation and management's not yet optimal competence.
The purpose of this study was to determine the effect of visionary leadership, member participation and management competence on affective commitment and its implications for management performance. The population of this study is the members of the Pasundan Community Cooperative. The sampling technique is based on Clustered Proportionate Stratified Random Sampling, using statistical testing methods, while the research method uses quantitative methods with descriptive and verification exposure. The number of respondents is 318 members of the Cooperative in the Pasundan Community.
The results of the study explain that there is a simultaneous effect of visionary leadership, member participation and management competence on affective commitment of 80.40%. Visionary leadership variable is the dominant variable that affects affective commitment. While the implication of the influence of affective commitment on the performance of the management is 88.80%.
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