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Abstract: The purpose of this study was to analyze the effect of motivation on teachers performance, the effect of ability on
teachers performance, the effect of organizational culture on teachers performance and the effect of work environment on
teachers performance. The method used in this research is quantitative methods, data collection methods by distributing
questionnaires to teachers in Tangerang. The questionnaire was distributed electronically with simple random sampling
technique and 120 respondents returned. Tools for processing data is by using PLS and using SmartPLS version 3.0
software. Based on the results of data analysis, it was concluded that motivation did not have a significant effect on teachers
performance. Ability has a significant effect on teachers performance. Organizational culture has a significant effect on
teachers performance. Increasing organizational learning variables increases variable teachers Performance. Work
Environment has no significant effect on teachers Performance. The Contribution of this Research is to provide an
understanding of the support for aspects of performance improvement in supporting and supporting the careers of
educational staff
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INTRODUCTION

Since Covid-19 entered Indonesia in mid-March, various schools, campuses and educational institutions have
implemented online learning policies to ensure the teaching and learning process continues. In schools, there are
human resources called educational staff who are not only required to carry out the learning process but are also
required to carry out research and community service which are the three basic pillars of the mindset. Changes
in the learning system used so far are face-to-face in class into an online system (in a network) by utilizing
internet technology, directly this condition also requires educators to be creative and innovative in providing
learning materials online so that the quality of learning is met according to standards, and still be able to carry
out research and community service through the online system.

With the large demands for being creative and innovative during the Covid-19 pandemic in carrying out
learning, teachers must increase motivation to encourage enthusiasm and morale, increase productivity, maintain
loyalty, and improve capabilities in terms of information technology which is a necessity during the Covid-19
pandemic. In this case, according to Gibson (2009), there are several abilities needed in an organization so that
teachers can do the tasks assigned to them. Three types of basic abilities that must be possessed to support
teachers in carrying out work or assignments, so as to achieve maximum results, namely the ability to interact,
conceptual abilities, and technical abilities.

Positive support from organizations and the surrounding environment is urgently needed during the Covid-19
pandemic as well as the availability of adequate facilities to support teachers to continue to exist in carrying out
learning which has an impact on improving performance and careers.

According to Robbins & Judge (2015) motivation is defined as a process that describes a person's strength
(intensity), direction (direction), and persistence (persistence) in an effort to achieve goals. Intensity describes
how hard a person tries, this power must be channeled in a direction that provides benefits for the organization,
and the dimension of persistence which measures how long a person can maintain his efforts. In the 1950s there
were 4 (four) theories about worker motivation that represented a foundation and management practice in the
field still used this terminology (Robbins & Judge, 2015). The four theories are Maslow's hierarchy of needs
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theory, Douglass McGregor's theory of x and y, Hertzberg's two-factor theory, and McClelland's theory of
needs. Robbins & Judge (2015) states that Maslow's Hierarchy of Needs theory is a motivational theory that
classifies human needs into five levels of needs sequentially, namely 1) Physiological needs such as eating,
drinking, vehicles, shelter 2) Need for security, for example security protection 3 ) Social needs such as
friendship 4) Need for appreciation such as status, recognition and 5) Self-actualization needs such as self-
fulfillment.As stated in Robbins & Judge (2015), a motivation theory known as the McClelland Needs Theory
by David McClelland states that there are 3 (three) important needs and help drive motivation. According to
Gibson (2009), ability is a trait that is born / learned that allows a person to complete a task. Gibson (2009) also
explains that there are several abilities needed in an agency so that employees can do their assigned tasks. Three
types of basic abilities that must be possessed to support someone in carrying out a job or task, so as to achieve
maximum results, namely the ability to interact, conceptual ability, and technical ability.

Cushway and Lodge (2000) stated that organizational culture is an organizational value system and will
influence the way work is done and the way employees behave. The characteristics of organizational culture
include the ways of acting, the values that are used as a basis for action, the efforts of the leader to treat
subordinates to the efforts to solve problems that occur in the organizational environment, how an organization
in achieving its organizational goals is very dependent on the dynamics of the organization. Characteristics of
organizational culture according to Denison, et al. (2014) namely the mission to which the organization and its
members know the direction of its goals, how they will get there and how each individual can contribute. .
Involvement The degree to which individuals / employees in all organizational functions are encouraged by the
company to commit to their work and build responsibility for being involved in achieving the mission and
working together to meet organizational goals .

According to Robbins & Coulter (2010), the environment is the institutions or outside forces that have the
potential to affect organizational performance. The environment is formulated into two, namely the general
environment and the special environment. The general environment is anything outside the organization that has
the potential to influence the organization. Meanwhile, a special environment is a part of the environment that is
directly related to the achievement of an organization's goals. According to Mathis & Jackson (2006), employee
performance is what employees do or don't do which affects how much they contribute to the organization in
terms of output quality, quantity of output, duration of output, workplace attendance, and cooperative attitude.
Research conducted by Diamantidis & Chatzoglou (2019) with the aim of research is to examine the
relationship between companies / factors related to the environment (training culture, management support,
environmental dynamism and organizational climate), work-related factors (work environment, job autonomy,
work communication). ) and employee-related factors (intrinsic motivation, skill flexibility, skill level,
proactivity, adaptation, commitment) and their impact on teacher performance. shows that work environment
and management support have the strongest impact (direct and indirect) on job performance, whereas
adaptability and intrinsic motivation directly influence job performance. According to Gibson (2009) career is a
series of attitudes and behaviors related to work experiences and activities during a person's life span and a
series of continuous work activities. The career choice theory developed by John L. Holland is one of the most
researched and applied career development theories. Based on the premise that personality factors underlie
career choice, his theory postulates that people project world and job views onto occupations and make career
decisions that satisfy the personal orientation of their choice. This theory combines several constructs from
personality psychology, vocational behavior, and social psychology, including self-perception theory and social
stereotypes. The aim of this study was to analyze the effect of motivation on teachers performance, the effect of
ability on teachers performance, the influence of organizational culture on teachers performance and the effect
of Work Environment for teachers performance.

METHOD

Operational Definition of Variables and Indicators

This research is a causality research in which this study seeks to find an explanation in the form of a
causal relationship between several concepts or variables or several strategies developed in management
(Ferdinand, 2006). The method of analysis used in this study is the Partial Least Square (PLS) method. PLS can
be used on any type of data scale (nominal, ordinal, interval, ratio) as well as more flexible assumption
requirements. PLS is also used to measure the relationship of each indicator with its construct. In addition, in
PLS, a bootstrapping test can be carried out on the structural model that is the outer model and inner model.
PLS can be used for confirmatory purposes, such as hypothesis testing and exploratory purposes.

The method used in this research is quantitative methods, data collection methods by distributing
questionnaires to teachers in Tangerang. The instrument used to measure all the variables of this study was
adapted from (Bogler, 2001), with 5 items for each variable. Each closed question / statement item is given five

100



The Influence of Motivation, Ability, Organizational Culture, Work Environment on Teachers Performance

answer options, namely: strongly agree (SS) score 5, agree (S) score 4, disagree (KS) score 3, disagree (TS)
score 2, and strongly disagree (STS) ) score 1. The method for processing data is by using PLS and using the
SmartPLS version 3.0 software as a tool.

Population and Sample

The population in this study were teachers in Jabodetabek whose numbers had not been identified with
certainty. The questionnaire was distributed electronically using simple random sampling technique. The results
of the questionnaire returned were 120 respondents.
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Fig 1. Research Model
Dimana M = Motivation, A = Ability, OC = Organizational Culture, WE=Work Environment and TP =
Teachers Performance
Based on the theoretical review and previous research above, the research model as in Figure 1 is made the
hypothesis of this research as follows:
H1: Motivation has a significant effect on Teachers Performance
H2: Ability has a significant effect on Teachers Performance
H3: Organizational Culture has a significant effect on Teachers Performance
H4: Work Environment has a significant effect on Teachers Performance

RESULT AND DISCUSION

Sample Description
The results of processing respondent data through questionnaires obtained respondent data as follows:

Table 1. Respondents Profile

Atribute Total
Age < 30 Years 44
30 - 40 Years 36
> 40 Years 40
Gender Male 62
Female 58
Work Periode <5 Years 42
5-10 Years 40
> 10 Years 38

Test Results of the Validity and Reliability of Research Indicators
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The testing phase of the measurement model includes testing for convergent validity, discriminant validity and
composite reliability. The results of the PLS analysis can be used to test the research hypothesis if all indicators
in the PLS model have met the requirements of convergent validity, discriminant validity and reliability testing.
Convergent Validity Testing

Convergent validity test is done by looking at the loading factor value of each indicator against the construct. In
most references, a factor weight of 0.5 or more is considered to have sufficiently strong validation to explain
latent constructs (Chin, 1998; Hair et al, 2010; Ghozali, 2014). In this study, the minimum limit for the accepted
loading factor is 0.5, provided that the AVE value of each construct is> 0.5 (Ghozali, 2014).

XN XWZ X13 XM X15

3

0393 0537 0900 0375 0374

X33 4—0812*

0950
- 0.497 v
X35 Y22
x21 /v v23
X22 Y24

0559\\ 0178 ¥75
23 4—0?22*
X24 0972
X25

03?6 0442 09?6 0974 0970
¥11 \’12 V13 \'M Y15
Fig 2. Model valid
X11 x1z x13 x14 X15

3658 3594 3533 3511 3?11

X33 412 117—
sama
1.035
wa N e ¥21
yod 5325
%35 v2z

X21 Y23

x22 1 936 2 157 V)

AT iR

X232 212—
" 911"~

X24 2 528

x25

”04 13?0 2376 2912 2353

Y25

Y11 \’12 \’13 Y14 Y15

Fig 3. Model valid
Based on the estimation results of the PLS model in the image above, all indicators have a loading factor value
above 0.5 so that the model has met the convergent validity requirements. Apart from looking at the loading
factor value of each indicator, convergent validity was also assessed from the AVE value of each construct. The
AVE value for each construct of this study is more than 0.5. So the convergent validity of this research model
has met the requirements. The value of loadings, cronbach's alpha, composite reliability and AVE for each
complete construct can be seen in table 2 below:
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Table 2. Cronbach’s Alpha, Composite Reliability, and Average Variance Extracted (AVE)

Cronbach's rho_A Composite Average Variance
Alpha Reliability Extracted (AVE)
A 0.898 0.972 0.935 0.827
M 0.933 0.960 0.948 0.784
oC 0.949 3.068 0.863 0.564
TP 0.976 0.983 0.982 0.916
WE 0.926 0.815 0.885 0.636

Construction Reliability Testing

Construct reliability can be assessed from the Cronbach's alpha value and the composite reliability of
each construct. The recommended composite reliability and cronbach's alpha value is more than 0.7. (Ghozali,
2014). The results of the reliability test in Table 2 above show that all constructs have composite reliability and
Cronbach's alpha values are greater than 0.7 (> 0.7). In conclusion, all constructs have met the required
reliability.
Desriminant Validity Testing

Discriminant validity is done to ensure that each concept of each latent variable is different from other
latent variables. The model has good discriminant validity if the AVE square value of each exogenous construct
(the value on the diagonal) exceeds the correlation between this construct and other constructs (values below the
diagonal) (Ghozali, 2014). The results of discriminant validity testing using the AVE square value, namely by
looking at the Fornell-Larcker Criterion Value are obtained as follows:

Table 3. Descriminant Validity

A M OoC T WE
P
A 0.910
M 0.157 0.886
oC 0.084 0.713 0.751
TP 0.709 0.138 -0.196 0.957
WE 0.321 -0.076 0.107 0.274 0.797

The results of the discriminant validity test in Table 3 above show that all constructs have a square root
value of AVE above the correlation value with other latent constructs (through the Fornell-Larcker criteria) so
that it can be concluded that the model has met discriminant validity.

Hypothesis test

Hypothesis testing in PLS is also known as the inner model test. This test includes a significance test for
direct and indirect effects as well as a measurement of the magnitude of the influence of exogenous variables on
endogenous variables. To find out The Influence of Motivation, Ability, Organizational Culture, Work
Environment on Teachers Performance, a direct and indirect effect test is needed. The effect test was performed
using the t-statistic test in the partial least squared (PLS) analysis model using the SmartPLS 3.0 software. With
the boothstrapping technique, the R Square value and the significance test value are obtained as shown in the
table below:

Tabel 5. Nilai R Square

R R Square Adjusted
Square
TP 0.683 0.668

Based on Table 5 above, the R Square value is 0.683 which means that the Teachers Performance variable can
be explained by the Motivation, Ability, Organizational Culture, Work Environment variables of 68.3%, while
the remaining 31.7% is explained by other variables not discussed in this study.

Tabel 6. Hypotheses Testing

Original Sample | Standard T Statistics | P Values
Sample Mean Deviation (|O/STDEV))
(O) (M) (STDEV)
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A->TP 0.626 0.695 0.118 5.325 0.000
M ->TP 0.497 0.262 0.257 1.935 0.054
OC->TP -0.623 -0.357 0.287 2.167 0.031
WE -> TP 0.178 0.065 0.147 1.206 0.228

Meanwhile, Table 6 shows the T Statistics and P-Values which show the influence between the research
variables that have been mentioned.

Relationship between Motivation and Teachers Performance

Based on the results of the analysis in Table 6, it is obtained T Statistics of 0.257> 1.96 and P-Values of 0.054>
0.050 so that it can be concluded that H1 is rejected, motivation has no significant effect on Teachers
Performance. An increase in the motivation variable will not be followed by an increase in teachers performance
and a decrease in variable motivation will not followed by a decrease in teachers Performance. The results of
this study are in line with research results from According to Hyun (2020); Kadiyono (2020); Roojil (2020),
who stated that motivation did not have a significant effect on teachers performance.

Ability Relationship to Teachers Performance

Based on the results of the analysis in Table 6, it is obtained T Statistics of 5,325> 1.96 and P-Values of 0.000
<0.050 so that it can be concluded that H2 is accepted, Ability has a significant effect on teachers performance.
An increase in the Ability variable will be followed by an increase in teachers performance and a decrease in
variable ability will be followed by a decrease in teachers Performance. The results of this study are in line with
the research results of According to Basri (2020); Kadiyono (2020); Roojil (2020) who stated that ability has a
significant effect on teachers performance

The Relationship of Organizational Learning to Teachers Performance

Based on the results of the analysis in table 6, it is obtained T Statistics of 2.167> 1.96 and P-Values of 0.031
<0.050 so it can be concluded that H3 is accepted. Organizational Learning Affects Teachers Performance.
Increasing organizational learning variables increases variable teacher performance and decreasing variable
organizational learning decreases variable teachers performance. The results of this study are in line with the
research results of According to Sartika (2020); SLamet (2020) which states that organizational learning affects
teachers performance

Relationship between Work Environment and Teachers Performance

Based on the results of the analysis in Table 6, it is obtained T Statistics of 1.206 <1.96 and P-Values of 0.228>
0.050 so that it can be concluded that H4 is rejected, the Work Environment has no significant effect on teachers
performance. Increasing the variable Work Environment will not increase the variable teachers Performance and
decreasing the variable Work Environment will decrease the variable teachers Performance. The results of this
study are in line with research results from According to Slamet (2020); Supriadi (2020); Purwanto (2020);
Robby (2019) who stated that the Work Environment has no significant effect on teachers performance.

Research conducted by Al-Musadieq et al., (2018) shows that there is a significant direct effect of work design
on human resource performance and work motivation; there is a significant direct effect of organizational
culture on work motivation and human resource performance; and there is a significant direct effect of work
motivation on the performance of human resources. There is an indirect effect of work design on human
resource performance through the mediating variable of work motivation. Meanwhile, work motivation is not
the influence of organizational culture on human resource performance. Research conducted by Kundu &
Gahlawat (2018) shows that affective commitment fully mediates the relationship between opportunities to
improve human resource practices and company performance and partly mediates the relationship between
human resource improvement practices and capacity building with company performance.
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CONLUSION

Based on the results of data analysis, it was concluded that motivation did not have a significant effect on
teachers performance. Ability has a significant effect on teachers performance. Organizational culture has a
significant effect on teachers performance. Increasing organizational learning variables increases variable
teachers Performance. Work Environment has no significant effect on teachers Performance.

REFERENCES

1. Al-Musadieg, M., Nurjannah, N., Raharjo, K., Solimun, S., & Achmad Rinaldo Fernandes, A. (2018). The
mediating effect of work motivation on the influence of job design and organizational culture against HR
performance. Journal of Management Development, 37(6). https://doi.org/10.1108/JMD-07-2017-0239

2. Agusty Tae Ferdinand. 2006. Metode Penelitian Manajemen. Edisi Il. Badan Penerbit Universitas
Diponegoro. Semarang

3. Asbari ,M.,Purwanto,A., Fayzhall,M., Winanti , Purnamasari ,D., Firdaus,A, .(2020).Hard Skills or Soft
Skills: Which are More Important for Indonesian Teachers Innovation. TEST Engineering &
Management.83(2020). 2836 — 2854,

4. Asbari, M., Wijayanti,L.M, Hyun, C.C., Purwanto, A., Santoso, P.B,(2020).Effect of Tacit and Explicit
Knowledge Sharing on Teacher Innovation Capability,Dinamika Pendidikan, 14(2),47-59,
https://doi.org/10.15294/dp.v14i2.22732

5. Ahmad Khoiri, et al (2021). 4Cs Analysis of 21st Century Skills-Based School Areas. J. Phys.: Conf. Ser.
1764 012142

6. Achmad Rozi, et al (2021). The fullness of Higher Order Thinking Skills (HOTs) in Applied Science
Textbooks of Vocational Schools. J. Phys.: Conf. Ser. 1764 012143

7. Hendri Hermawan Adinugraha, Ismail Fahmi Arrauf Nasution, Faisal FAISAL, Maraimbang Daulay,
Ikhwanuddin Harahap, T. WILDAN, Muhamad Takhim, Agus Riyadi, Agus PURWANTO (2021). Halal
Tourism in Indonesia: An Indonesian Council of Ulama National Sharia Board Fatwa Perspective. Journal
of Asian Finance, Economics and Business Vol 8 No 3 (2021) 0665-0673

8. Nelvitia Purba, Reynaldi Putra Rosihan,, Ali Mukti Tanjung,Rudy Pramono, Agus Purwanto, Mukidi
(2021),Efforts to Protect Violence in the Households during Covid-19 inIndonesia, International Journal of
Criminology and Sociology, 2021, 10, 548-553

9. Gunartin, Siagian, . A. O., Nufus, . K., Yusuf, . N., Supratikta, . H., Maddinsyah, . A., Muchtar, . A., Sari, .
W. L., Sunarsi, . D., Akbar, . I. R., Arianto, . N., Purwanto, . A., Noryani, . & Wijoyo, . H. (2020) A
Systematic Literature Review of Education Financing Model in Indonesian School. Systematic Reviews in
Pharmacy, 11 (10), 638-644. doi:10.31838/srp.2020.10.96

10. Moch. Ali Imron, et al. (2021). Effect of Organizational Culture on Innovation Capability Employees in
the Knowledge Sharing Perspective: Evidence from Digital Industries. Annals of the Romanian Society for
Cell Biology, 25(2), 4189-4203. Retrieved from http://annalsofrscb.ro/index.php/journal/article/view/1437

11. Nufus, K., Muchtar, A., Supratikta, H., & Sunarsi, D. (2020). Analysis of Financial Performance: Case
Study of Pt. X Employee Cooperative/Analisis del desempeno financiero: Estudio de caso de la
cooperativa de empleados PT X. Utopia Y Praxis Latinoamericana, 25(S10), 429-445.

12. Ardi, A., Djati, S. P., Bernarto, 1., Sudibjo, N., Yulianeu, A., Nanda, H. A., & Nanda, K. A. (2020a). The
Relationship Between Digital Transformational Leadership Styles and Knowledge-Based Empowering
Interaction for Increasing Organisational Innovativeness. International Journal of Innovation, Creativity
and Change, 11(3), 259-277.

13. Ardi, A., Djati, S. P., Bernarto, 1., Sudibjo, N., Yulianeu, A., Nanda, H. A., & Nanda, K. A. (2020b). The
Secret to Enhancing Innovativeness in the Digital Industry. International Journal of Innovation, Creativity
and Change, 12(12), 225-243.

14. Ali Maddinsyah, et al (2020). Analysis of Location Selection Effect on the User Decision that Influcence
the Success Of the Service Business of Micro, Small and Medium Enterprise (MSME) In Bandung Timur
Region. International Journal of Advanced Science and Technology, 29(06), 3253 - 3263. Retrieved from
http://sersc.org/journals/index.php/IJAST/article/view/14062

15. Erlangga, H., Sifatu, . W. O., Wibisono, . D., Siagian, . A. O., Salam, . R., Mas'adi, . M., Gunartin, .,
Oktarini, . R., Manik, . C. D., Nani, ., Nurhadi, . A., Sunarsi, . D., Purwanto, . A. & Kusjono, . G. (2020)

105


https://doi.org/10.1108/JMD-07-2017-0239
https://doi.org/10.15294/dp.v14i2.22732
http://annalsofrscb.ro/index.php/journal/article/view/1437
http://sersc.org/journals/index.php/IJAST/article/view/14062

Yayan Mulyana'*, Nanang Chaeroni?, Heri Erlangga®, Makmur Solahudin®, Nurjaya®, Denok Sunarsi®,
Noerlina Anggraeni’, Jamalus®, Imas Masriah®, Kharisma Danang Yuangga'®, Agus Purwanto!

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

217.

28.

29.

30.

Pharmaceutical Business Competition in Indonesia: A Review. Systematic Reviews in Pharmacy, 11 (10),
617-623. d0i:10.31838/srp.2020.10.92

Meilani, Y. F. C. P, Tan, J. D., Murwani, F. D., Bernarto, I., & Sudibjo, N. (2021). Motivating and
retaining generation z faculty members in private universities. Journal of Educational and Social
Research, 11(1), 245-255. https://doi.org/10.36941/jesr-2021-0022

Mulyadi, Sudibjo, N., & Bernarto, I. (2017). The Effect of Perceived Organizational Support, Work
Engagement, and Job Satisfaction on Teacher’s Performance at Xyz Middle and High School.
International Journal of Economic Research, 14(13), 7-19.

Sudibjo, N., & Sutarji, T. (2020). The roles of job satisfaction, well-being, and emotional intelligence in
enhancing the teachers’ em- ployee engagements. Management Science Letters, 10, 2477-2482.
https://doi.org/10.5267/j.msl.2020.4.002

Sudibjo, N., & Suwarli, M. B. N. (2020). Job Embeddedness and Job Satisfaction as a Mediator between
Work-Life Balance and Intention to Stay. International Journal of Innovation, Creativity and Change,
11(8), 311-331.

Rudyanto, Lyly Soemarni, Rudy Pramono and Agus Purwanto.(2020) The influence of antecedents of
supply chain integration on company performance, Uncertain Supply Chain Management , 8(4). DOI:
10.5267/j.uscm.2020.5.006

PRAMONO, Rudy;SONDAKH, L.W.;BERNARTO, Innocentius;JULIANA, Juliana;PURWANTO, Agus
(2021) Determinants of the Small and Medium Enterprises Progress: A Case Study of SME Entrepreneurs
in Manado, Indonesia. The Journal of Asian Finance, Economics, and Business, 8(1), 881-889.
https://doi.org/10.13106/JAFEB.2021.VOL8.NO1.881

Sunarsi, D., Rohaeni, . N., Wulansari, . R., Andriani, . J., Muslimat, . A., Rialmi, . Z., Kustini, . E.,
Kristianti, . L. S., Rostikawati, . D., Effendy, . A. A., Purwanto, . A. & Fahlevi, . M. (2020) Effect of e-
Leadership Style, Organizational Commitment and Service Quality towards Indonesian School
Performance. Systematic Reviews in Pharmacy, 11 (10), 472-481. doi:10.31838/srp.2020.10.71

Paramarta, V., Dewi, R. R. V. K., Rahmanita, F., Hidayati, S., & Sunarsi, D. (2021). Halal Tourism in
Indonesia: Regional Regulation and Indonesian Ulama Council Perspective. International Journal of
Criminology and Sociology, 10, 497-505.

Supriyadi, D, et al (2020) Innovation And Authentic Leadership Of Islamic University Lectures In Faculty
Pharmacy Faculty: What Is The Role Of Psychological Capital?. Systematic Reviews in Pharmacy, 11 (8),
383-393. d0i:10.31838/srp.2020.8.56

Wanasida, A. S., Bernarto, I., Sudibjo, N., & Pramono, R. (2021). Millennial Transformational Leadership
on Organizational Performance in Indonesia Fishery Startup. Journal of Asian Finance, Economics and
Business, 8(2), 555-562. https://doi.org/10.13106/jafeb.2021.v0l8.n02.0555

Basri, ., Wibowo, . T. S., Abdillah, . A., Kharis, . A., Jaenudin, ., Purwanto, . A., Mufid, . A., Maharani, .
S., Badi‘ati, . A. Q., Fahlevi, . M. & Sumartiningsih, . S. (2020) Democratic, Authocratic, Bureaucratic and
Charismatic Leadership Style: Which Influence School Teachers Performance in Education 4.0
Era?. Systematic Reviews in Pharmacy, 11 (9), 277-286. doi:10.31838/srp.2020.9.45

Bahdin Nur Tanjunga, Yurni Rahmanb, Budiyantoc, Badawid, Aep Tata Suryanae, Warni Tune Sumarf,
Abdul Mufidg, Agus Purwantoh, Wartoi (2020) The Influence of Transformational Leadership, Job
Satisfaction and Organizational Citizenship Behavior on the Performance of Islamic School Teachers.
Systematic Reviews in Pharmacy, 11 (7), 539-546. doi:10.31838/srp.2020.7.78

Bernarto, Diana Bachtiar, Niko Sudibjo, lan Nurpatria Suryawan, Agus Purwanto, Masduki Asbari.(2020).
Effect of Transformational Leadership, Perceived Organizational Support, Job Satisfaction Toward Life
Satisfaction: Evidences from Indonesian Teachers. International Journal of Advanced Science and
Technology.29(3). 5495 -5503

Cushway, Barry dan Derek Lodge. 2000. Organizational Behaviour and Design (Terjemahan). Jakarta:
Elex Media Komputindo.

Diamantidis, A. D., & Chatzoglou, P. (2019). Factors affecting employee performance: an empirical
approach. International Journal of Productivity and Performance Management, 68(1), 171-193.
https://doi.org/10.1108/1JPPM-01-2018-0012

106


https://doi.org/10.13106/JAFEB.2021.VOL8.NO1.881
https://doi.org/10.1108/IJPPM-01-2018-0012

The Influence of Motivation, Ability, Organizational Culture, Work Environment on Teachers Performance

3L

32.

33.

34.

35.
36.
37.

38.

39.

40.

41.

42,

43.

44,

45,

46.

Foutch, H., McHugh, E. R., Bertoch, S. C., & Reardon, R. C. (2014). Creating and using a database on
Holland’s theory and practical tools. Journal of Career Assessment, 22(1), 188-202.
https://doi.org/10.1177/1069072713492947

Gibson, et al. 2009. Organizational: Behavior, Structure, Processes. New York: The McGraw Hill
Companies, Inc.

Kundu, S. C., & Gahlawat, N. (2018). Ability-motivation-opportunity enhancing human resource practices
and firm performance: Evidence from India. Journal of Management and Organization, 24(5), 730-747.
https://doi.org/10.1017/jmo0.2016.22

Mathis, R.L. & J.H. Jackson. 2006. Human Resource Management: Manajemen Sumber Daya Manusia.
Terjemahan Dian Angelia. Jakarta: Salemba Empat.

Robbins, Stephen P. & Coulter, Mary. 2010. Manajemen Edisi Kesepuluh. Jakarta: penerbit Erlangga
Robbin & Judge. 2015. Perilaku Organisasi Edisi 16. Jakarta. Salemba Empat

Hyun,C.C, Wijayanti,L.M., Asbari,M.,Purwanto,A. Santoso,P.B., IGAK Wardani, Bernarto,l.,
Pramono,R., (2020). Implementation of Contextual Teaching and Learning (CTL) tolmprove the Concept
and Practice of Love for Faith-Learning Integration, International Journal of Control and
Automation.13(1).365-383.

Kadiyono, A. L., Sulistiobudi, . R. A., Haris, . I., Wahab, . M. K. A., Ramdani, . I., Purwanto, . A., Mufid, .
A., Mugtada, . M. R., Gufron, . M., Nuryansah, . M., Ficayuma, . L. A., Fahlevi, . M. & Sumartiningsih, .
S. (2020) Develop Leadership Style Model for Indonesian Teachers Performance in Education 4.0
Era. Systematic Reviews in Pharmacy, 11 (9), 363-373.d0i:10.31838/srp.2020.9.52

PRAMONO, Rudy;SONDAKH, L.W.;BERNARTO, Innocentius;JULIANA, Juliana;PURWANTO, Agus
(2021) Determinants of the Small and Medium Enterprises Progress: A Case Study of SME Entrepreneurs
in Manado, Indonesia. The Journal of Asian Finance, Economics, and Business, 8(1), 881-8809.
https://doi.org/10.13106/JAFEB.2021.VOL8.NO1.881

Hendri Hermawan Adinugraha, Ismail Fahmi Arrauf Nasution, Faisal FAISAL, Maraimbang Daulay,
Ikhwanuddin Harahap, T. WILDAN, Muhamad Takhim, Agus Riyadi, Agus PURWANTO (2021). Halal
Tourism in Indonesia: An Indonesian Council of Ulama National Sharia Board Fatwa Perspective. Journal
of Asian Finance, Economics and Business Vol 8 No 3 (2021) 0665-0673

Roojil Fadillaha, Miftahus Sururb, Elfriantoc, Ahmad Khoirur Rozigind, Achmad Suhailie, Rina Asih
Handayanif, Abdul Mufidg, Agus Purwantoh, Muhajiri, Khaerul Fahmij (2020) THE INFLUENCE OF
LEADERSHIP STYLE ON INNOVATION CAPABILITIES OF ISLAMIC SCHOOL TEACHERS IN
ORGANIZATIONAL LEARNING PERSPECTIVE DURING COVID-19 PANDEMIC. Systematic
Reviews in Pharmacy, 11 (7), 589-599. doi:10.31838/srp.2020.7.83

Sartika, . N. S., Subroto, . D. E., Mauladaniyati, . R., Rosdianwinata, . E., Rifai, . R., Sujana, . A., Abidin, .
Z., Priadi, . M. D., Setiawati, . E., Yanti, . D. & Purwanto, . A. (2020) Effect of Pedagogic, Professional
Competency, and Work Motivation Toward Indonesian Primary School Teachers Performance. Systematic
Reviews in Pharmacy, 11 (9), 617-626. doi:10.31838/srp.2020.9.91

Slamet, M. U. A. G., Asdiana, ., Abdillah, . A., Abduloh, ., Fahlevi, . M., Ali, . R., Evanirosa, ., Mufid, .
A., Purwanto, . A., Faricha, . F., Khairullah, . & Zumaro, . A. (2020) Islamic Leadership Model for
Indonesian Millennial Teachers Performance in Pharmacy Schools. Systematic Reviews in Pharmacy, 11
(8), 374-382. d0i:10.31838/srp.2020.8.55

Supriadi, O., Musthan, . Z., Saodah, ., Nurjehan, . R., Haryanti, . Y. D., Marwal, . M. R., Purwanto, . A.,
Mufid, . A., Yulianto, . R. A, Farhan, . M., Fitri, . A. A, Fahlevi, . M. & Sumartiningsih, . S. (2020) Did
Transformational, Transactional Leadership Style and Organizational Learning Influence Innovation
Capabilities of School Teachers during Covid-19 Pandemic?. Systematic Reviews in Pharmacy, 11 (9),
299-311. d0i:10.31838/srp.2020.9.47

Purwanto, Masduki Asbari, Mochammad Fahlevi, Abdul Mufid, Eva Agistiawati, Yoyok Cahyono,
Popong Suryani. (2020). Impact of Work From Home (WFH) on Indonesian Teachers Performance During
the Covid-19 Pandemic : An Exploratory Study. International Journal of Advanced Science and
Technology, 29(05), 6235 — 6244

Robby Anzil Firdaus, Dian Purnamasari, Stefy Falentino Akuba, Agus Purwanto, "Leadership and
Perceived Workload Moderating Effect on Teacher Commitment in Islamic School , Shodhshauryam,

107


https://doi.org/10.1177/1069072713492947

Yayan Mulyana'*, Nanang Chaeroni?, Heri Erlangga®, Makmur Solahudin®, Nurjaya®, Denok Sunarsi®,
Noerlina Anggraeni’, Jamalus®, Imas Masriah®, Kharisma Danang Yuangga'®, Agus Purwanto!

47,

International Scientific Refereed Research Journal (SHISRRJ), ISSN : 2581-6306, Volume 3 Issue 1, pp.

81-87
Rudyanto, Lyly Soemarni, Rudy Pramono and Agus Purwanto.(2020) The influence of antecedents of

supply chain integration on company performance, Uncertain Supply Chain Management , 8(4). DOI:
10.5267/j.uscm.2020.5.006

108



