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ABSTRACT

The background of this research comes from the phenomenon of demanding age that requires the education sector produces superior and competitive human resources to face industrial revolution
4.0. One of an effort to be taken is through vocational formal education. The purpose of this study is to determine the effect of affective commitment to vocational permanent teacher performance of government school technology and engineering in Bandung Metropolitan moderated by certification allowance. The population in this study were all permanent teachers of government vocational school in Bandung Metropolitan who already had professional teacher certification. The sampling technique used is ‘cluster proportional random sampling’ based on the cluster region, using statistical testing methods. The research method uses descriptive survey and explanatory survey, using descriptive and verification analysis. The samples were 185 of 342 respondents / certified teacher. The results of the study show there is effect of affective commitment on teacher performance was 63.8%. Furthermore, the effect of affective commitment on teacher performance moderated by certification allowance was 68.8%.

Keywords: affective commitment, certification allowance, teacher performance.








REFERENCES
Astakhova, K. V., Korobeev, A. I., Prokhorova, V. V., Kolupaev, A. A., Vorotnoy, M. V., & Kucheryavaya, E. R. (2016). The role of education in economic and social development of the country. International Review   of    Management    and   Marketing, 6(1S), 53-58.
Elliott, K. (2015). Teacher Performance Appraisal: More about Performance or Development?. Australian Journal of teacher education, 40(9),102-116.
Jo, S. H. (2014). Teacher commitment: Exploring associations with relationships and emotions. Teaching          and	Teacher Education, 43, 120-130.
Mercurio, Z. A. (2015). Affective commitment as a core essence of organizational commitment: An integrative literature
[bookmark: _GoBack]
review. Human Resource Development Review, 14(4), 389-414.
Meyer, J. P., Stanley, L. J., & Parfyonova, N. M. (2012). Employee commitment in context: The nature and implication of commitment profiles. Journal	of	Vocational Behavior, 80(1), 1-16.
Ogunnaike, O. O., Oyewunmi, A. E., & Famuwagun, O. E. (2016). Empirical Appraisal of Compensation and Organizational Commitment in Education Management. Mediterranean Journal of Social Sciences, 7(3), 296-296.
Raineri, A. (2017). Linking human resources practices with performance: the simultaneous mediation of collective affective   commitment   and    human capital. The International Journal of Human Resource Management, 28(22), 3149-3178.
Spratt, J. (2016). Childhood wellbeing: what role for education?. British Educational Research Journal, 42(2), 223-239.
Sun, J. C. Y., & Wu, Y. T. (2016). Analysis of learning achievement and teacher–student interactions in flipped and conventional classrooms. International Review of Research in Open and  Distributed  Learning, 17(1), 79-99.
Usman, M., Gul, H., Hussain, S., & Ghani, U. (2017). Islamic Work Ethics: The Effect of Affective Commitment on Employee Job Performance, Turnover Intention and Organizational Citizenship Behavior. Journal of Business and Tourism, 63-73.
Xavier, B. (2014). Shaping the future research agenda for compensation and benefits management: Some thoughts based on a stakeholder inquiry. Human resource management review, 24(1), 31-40.
Yahaya, R., & Ebrahim, F. (2016). Leadership styles and organizational commitment: literature review. Journal of Management Development.	(35)2,	190-

216. https://doi.org/10.1108/JMD-01-2015-
0004
