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ABSTRACT
R. Nana Hadiana. The influence of transformational leadership and competence on affective commitment and its implications for ASN performance which is moderated by performance benefits in the Greater Bandung metropolitan government environment, under the guidance of Prof. Dr. HM Sidik Priadana, MS., And Dr. H. Yusuf Arifin, S.Sc., MM. The purpose of this study is to obtain empirical evidence and find the effect of transformational leadership and competence on affective commitment and its implications for ASN performance which is moderated by performance benefits in the Greater Bandung metropolitan government environment.
The study was conducted using descriptive verification methods, namely; collect, present, analyze and test hypotheses. The attitude of respondents in the form of 400 responses to 83 statements in the questionnaire was collected by cross sectional survey. Transformational leadership variables are measured through dimensions visual, inspirational communication, supportive leadership, intellectual stimulation, personal recognition. Competency variables are measured through the dimensions of motives, traits, self concepts, knowledge, skills. Affective commitment variables are measured through emotional dimensions, identification and employee involvement in the organization. The performance allowance variable is measured through creating employee satisfaction, conformity with work activities, and breadth of usefulness. Performance variables are measured through the dimensions of Indikator Kerja Utama, Instruksi Khusus Pimpinan, SasaranKerjaPegawai, Perilakukerja Pegawai.
Data processing is done by SEM - Lisrel, this research model produces an accurate or unbiased and significant path coefficient estimator, the analysis assumptions are met and the probability of statistical error of the model is very low.
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ABSTRAK
R. Nana Hadiana. Pengaruh kepemimpinan transformasional dan kompetensi terhadap komitmen afektif serta implikasinya pada kinerja ASN yang dimoderasi oleh tunjangan kinerja di lingkungan pemerintah metropolitan Bandung Raya, di bawah bimbingan Prof. Dr. H. M. Sidik Priadana, MS., dan Dr. H. YusufArifin,S.Si.,MM.
Tujuan penelitian ini adalah untuk memperoleh bukti-bukti empiris dan menemukan Pengaruh kepemimpinan transformasional dan kompetensi terhadap komitmen afektif serta implikasinya pada kinerja ASN yang dimoderasi oleh tunjangan kinerja di lingkungan pemerintah metropolitan Bandung Raya.
Penelitian dilakukan dengan menggunakan metoda deskriptif verifikatif, yaitu; mengumpulkan, menyajikan, menganalisis dan melakukan pengujian hipotesis. Sikap responden berupa 400 tanggapan terhadap 83 pernyataan dalam kuesioner dihimpun secara cross sectional survey. Variabel kepemimpinan transformasional diukur melalui dimensi vision, inspirational communication, supportive leaderhip, intellectual stimulation, personal recognation. Variabe kompetensi diukur melalui dimensi motives, traits, self concept, knowledge, skills. Variabel komitmen Afektif diukur melalui dimensi emosional, identifikasi dan keterlibatan karyawan dalam organisasi. Variabel tunjangan kinerja diukur melalui menciptakan kepuasan karyawan, kesesuaian dengan kegiatan kerja, dan keluasan kegunaan. Variabel Kinerja diukur melalui dimensi Indikator Kerja Utama (IKU), Instruksi Khusus Pimpinan (IKP), SasaranKerjaPegawai (SKP), Perilakukerja Pegawai (PP).
Pengolahan data dilakukan dengan SEM – Lisrel, modelpenelitianinimenghasilkan estimator koefisienjalur yang akuratatautidak bias dan signifikan, asumsianalisisterpenuhi dan probabilitaskesalahanstatistikdari model sangatrendah.
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