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Penelitian ini dimulai dari masalah mendasar rendahnya kinerja karyawan di Rumah Sakit Umum Daerah Kabupaten Ciamis. Diperkirakan telah terjadi Kompensasi Pegawai dan Pengembangan Karier Pegawai terhadap Kinerja Pegawai di Rumah Sakit Umum Daerah Kabupaten Ciamis, belum dilaksanakan. Pendekatan dalam penelitian ini mengacu pada konteks teori Kompensasi Pegawai dan Pengembangan Karir Pegawai serta Kinerja Pegawai sebagai bagian dari ruang lingkup Administrasi Publik. Metode penelitian yang digunakan adalah survey eksplanatori dengan analisis teknis Structural Equation Modeling (SEM), sedangkan populasi Rumah Sakit Umum Daerah Ciamis. Hasil penelitian menunjukkan perlunya penelitian lebih lanjut tentang optimalisasi pengaruh peningkatan Kompensasi Karyawan dan Pengembangan Karir Karyawan terhadap Kinerja Karyawan di Rumah Sakit Umum Daerah Kabupaten Ciamis, dilihat dari perspektif Administrasi Publik. Hal ini ditunjukkan dengan adanya variabel lain yang mempengaruhi Kinerja Pegawai di Rumah Sakit Umum Daerah Kabupaten Ciamis.

Kata kunci: administrasi publik, kompensasi karyawan, pengembangan karir karyawan, kinerja karyawan.





Abstract

This research starts from the fundamental problems of low performance of employees at the Ciamis District Regional General Hospital. Its thought to have been came by Employee Compensation and Employee Career Development towards Employee Performance at the Ciamis District Regional General Hospital, not yet implemented. The approach in this study refers to the context of the theory of Employee Compensation and Employee Career Development also Employee Performance as part of the scope of Public Administration. The method of research used explanatory survey with technical analysis Structural Equation Modeling (SEM), while the population of Ciamis District General Hospital. The results of the study showed the need for further research on the optimization of the increasing influence of Employee Compensation and Employee Career Development on Employee Performance at the Ciamis District Regional General Hospital, viewed from the perspective of Public Administration. This is indicated by the existence of other variables that influence the Employee Performance at the Ciamis District Regional General Hospital.
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