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ABSTRAK

Tujuan melakukan penelitian dengan judul tersebut di atas adalah untuk mengetahui gambaran tentang penomena yang didukung oleh bukti empiris tentang tingginya jumlah lulusan Sekolah Menengah Kejuruan di wilayah Kawasan Industri Kabupaten Purwakarta, Subang, Karawang dan Bekasi, Propinsi Jawa Barat yang kurang terserap oleh pasar kerja di Kawasan Industri tersebut, sedangkan peluang kerja yang ada banyak dimanfaatkan oleh tenaga SMK lulusan luar daerah tersebut. Berdasarkan penomena tersebut, tertarik untuk diteliti akar penyebab permasalahan utamanya dengan pembatasan pada faktor Pengaruh Kepemimpinan Kepala Sekolah, Budaya Sekolah dan Kompetensi Guru, terhadap Kinerja Guru serta Implikasinya pada Kompetensi Lulusan  (Survey Pada SMK di Kabupaten Purwakarta, Subang, Karawang dan Bekasi,  Provinsi Jawa Barat). 
Metodologi penelitian ini menggunakan metode descriftive verificative dengan menggunakan Path Analysis, untuk mengetahui seberapa besar pengaruh variabel eksogen terhadap variabel endogen, baik secara parsial maupun simultan melalui sarana variabel intervening (mediator).
Hasil penelitian menunjukan secara keseluruhan gambaran deskriptif dinyatakan berada pada kategori cukup baik menuju baik, sedangkan hasil penelitian verifikatif menujukan secara parsial maupun simultan dinyatakan signifikan, variable kepemimpinan memberikan kontribusi yang paling dominan terhadap kinerja guru sebesar 41,98%, kontribusi terbesar kedua adalah kompetensi guru sebesar 15,55% dan terlemah adalah budaya sekolah sebesar 15,19%. Sehingga total pengaruh secara simultan terhadap kinerja sebesar 72,7% dan epsilon 1 sebesar 27,3%. Sedangkan pengaruh kinerja terhadap kompetensi lulusan sebesar 75,1% 

Kata Kunci : Kepemimpinan, Budaya Sekolah dan Kompetensi Guru yang efektif dan efisien akan meciptakan Guru yang berkualitas dan berdampak terhadap Kompetensi Lulusan .























ABSTRACT


The purpose of conducting research with the title above is to find out the description of the phenomenon which is supported by empirical evidence about the high number of Vocational High School graduates in the Industrial Estate area of ​​Purwakarta, Subang, Karawang and Bekasi Regency, West Java Province which are less absorbed by the job market in the Region The industry, while the available employment opportunities are widely used by vocational graduates graduating from outside the area. Based on the phenomenon, it is interested to examine the root causes of the main problems with the limitation on the factors of the Effect of Principal Leadership, School Culture and Teacher Competence on Teacher Performance and the Implications for Graduates Competence (Survey of Vocational Schools in Purwakarta, Subang and Karawang Regencies of West Java Province). This research methodology uses descriftive verificative method by using Path Analysis, to determine how much influence exogenous variables have on endogenous variables, either partially or simultaneously through the means of an intervening variable (mediator).
The results showed that the overall descriptive description was stated to be in the category of good enough to be good, while the results of the verification research addressed partially or simultaneously stated education, variable leadership gave the most dominant contribution to teacher performance by 41.98%, the second largest contribution was teacher competence at 15.55% and the weakest is the school culture of 15.19%. So that the total effect simultaneously on performance is 72.7% and epsilon 1 is 27.3%. While the effect of performance on graduate competencies is 75.1%

Keywords: Leadership, School Culture and Teacher Competence that are effective and efficient will create qualified teachers and have an impact on the Competencies of Graduates. 
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