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	Compensation is a reflection or value measurement of the employees achievement at work if the institution doesn’ take care of it. Then it will lose the high quality employees the failure of oppliance of compensation will reduce the motivation and there will be no work satisfaction. It if happens, then the productivity of employees will git lower. The aint of the research is to know the correlation between compensation and employees productivity Badan Kesatuan Bangsa dan Politik Kota Bandung.
	  The method of the research is analitycal description. Data collection technique that are use in this research are questioner, interview and. There 59 employees of Badan Kesatuan Bangsa dan Politik Kota Bandung as sample with linkert skale. The data analysis that used is correction pearson product moment.
	The research result are known to be compensated employees on Kesatuan Bangsa dan politik Kota Bandung include in the category of good, it means Kesatuan Bangsa dan Politik Kota Bandung in providing compensation, compensation and direct compensation is not directly as a whole have been good compensation and can be well received by employees. But still there is no indication of a compensation directly to the incetive less than optimal, in its timeliness in providing incentives and the workload is not in accordance with the salary received. Productivity of empolyees on Kesatuan Bangsa dan Politik Kota Bandung as a whole, including in the category of good or high. This means that employees in crying out his work has been crrying out effectively and efficient. However it is still there is no indication of a work productivity in efficient work is still not optimal in its timenliness and the implementation of the work in accordance with the standards of work set by.
	The conclusion of the research is there’s a significant correlation between compensation and the employees productivity in Badan Kesatuan Bangsa dan Politik Kota Bandung with the percentage of contribution 64,5% when the compensation is being raised up, it will also raise up the employee’s productivity. But in this study is the need for compensation to the incentives in a timely and cleary given toemployees, because it will increase work productivity especially with an employee who had  reached a particular target.  
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