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ABSTRAK

Penelitian ini bertujuan untuk memperoleh bukti empiris mengenai pengaruh kepemimpinan, motivasi kerja terhadap kepuasan kerja serta implikasinya terhadap kinerja perawat di Santosa Hospital Bandung Kopo. Hasil penelitian diharapkan dapat memberikan kontribusi dalam pengembangan ilmu manajemen khususnya manajemen Sumber Daya Manusia dan Perilaku Organisasi.
Penelitian dilakukan di Santosa Hospital Bandung Kopo (SHBK). Metoda penelitiannya menggunakan metode survey kuesioner dengan penelitian kuantitatif. Sedangkan tipe penelitiannya berupa penelitian deskriptif dan penelitian penjelasan verifikatif. Untuk menguji hipotesis penelitian digunakan metoda statistika analisis jalur.
Hasil pengujian penelitian ditemukan adanya hubungan yang signifikan antara kepemimpinan terhadap motivasi kerja, selain itu hasil pengujian ditemukan adanya pengaruh yang signifikan antara kepemimpinan dan motivasi kerja terhadap kepuasan kerja baik secara parsial maupun secara simultan, ditemukan pula secara signifikan antara kepuasan kerja dengan kinerja perawat.

Kata Kunci : Kepemimpinan, Motivasi Kerja, Kepuasan Kerja dan Kinerja Perawat.



ABSTRACT

	This research intends to obtain empirical evidence about the influence (effect) of Leadership and motivation as well as the implications for Job Satisfaction on Nurse performance in Santosa Hospital Bandung Kopo (SHBK). This expected to be able contribute in the development of management science, especially Human Resource Management and Organizational behavior.
The process was conducted in the Santosa Hospital Bandung Kopo (SHBK). Research method which use questionnaire survey as it is part of quantitative research. The result would provide in descriptive analysis and verificative explanation research. To examine hypothesis the method that used was statistic method with path analyze.
In the end, the result brought of out significant correlation between leadership to motivation, furthermore the research showed that the influence of leadership and motivation to job satisfaction either partially or simultaneously, which affected the connection between job satisfaction and nurse performance, significantly.

Keyword : Leadership, Motivation, Job Satisfaction dan Nurse Perfomance.
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