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ABSTRAK

	Penelitian ini bertujuan untuk memperoleh bukti empiris pengaruh Kualitas System Informasi Manajemen Rumah Sakit terhadap Efektifitas Kerja Pegawai di Instalasi Radiologi dan Laboratorium Rumah Sakit MH Thamrin Purwakarta.
	Metode penelitian yang di gunakan dalam penelitian ini adalah explanatory research. Metode ini di gunakan untuk menjelaskan hubungan kausal antara variabel-variabel melalui pengujian hipotesa yang dirumuskan dalam hal ini digunakan untuk meneliti pengaruh Kualitas Sistem Informasi Manajemen  sebagai variabel bebas terhadap Efektifitas Kerja Pegawai  sebagai variabel terikat. Penelitian dilakukan dengan pendekatan kuantitatif, dilakukan dengan wawancara serta analisis penelitian menggunakan path analysis menggunakan program SPSS. 
Hasil penelitian menunjukan bahwa secara simultan, pengaruh Kualitas Sistem Informasi Manajemen  terhadap Efektifitas Kerja Pegawai  sebesar 58,1%. Adapun pengaruh variabel lain terhadap Efektifitas Kerja Pegawai  sebesar 41,9%. Sedangkan secara parsial, pengaruh Kualitas Sistem Informasi Manajemen  yang terdiri dari tiga faktor Kualitas Sistem Informasi Manajemen yang meliputi : Faktor Time Dimension berpengaruh positif terhadap Efektifitas Kerja Pegawai  sebesar 33,5%, Faktor Content Dimension berpengaruh positif terhadap Efektifitas Kerja Pegawai sebesar 30,2% dan Faktor Form Dimension berpengaruh positif terhadap Efektifitas Kerja Pegawai  sebesar 37,1%. Dari ke empat faktor Ssitem Informasi Manajemen yang memberikan pengaruh dominan secara parsial terhadap Efektifitas Kerja Pegawai, yaitu Faktor Form Dimension berpengaruh positif terhadap Efektifitas Kerja Pegawai  sebesar 37,1%.
Selanjutnya penelitian ini dapat disimpulkan bahwa Kualitas Sistem Informasi Manajemen berpengaruh positif terhadap Efektifitas Kerja Pegawai di Instalasi Radiologi dan Laboratorium Rumah Sakit MH Thamrin Purwakarta. Bahwa secara menyeluruh Kualitas Sistem Informasi Manajemen telah dilaksanakan dan dijalankan sesuai dengan ukuran-ukuran Efektifitas Kerja pegai.

Kata kunci: Kualitas Sistem Informasi, Efektifitas Kerja



ANALYSIS OF THE EFFECT OF THE QUALITY OF HOSPITAL MANAGEMENT INFORMATION SYSTEMS ON THE EFFECTIVENESS OF EMPLOYEES IN RADIOLOGICAL AND LABORATORY INSTALLATIONS  MH THAMRIN PURWAKARTA HOSPITAL
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ABSTRACT
	This study aims to obtain empirical evidence of the influence of Quality of Hospital Management Information System on Employee Work Effectiveness in Radiology Installation and Laboratory of MH Thamrin Hospital Purwakarta
	The research method used in this study is explanatory research. This method is used to explain the causal relationship between the variables through testing the hypothesis formulated in this case used to examine the effect of Quality Information Management System  as the independent variable on Employee Work Effectiveness as the dependent variable. The study was conducted with a quantitative approach, carried out by interviews and analysis of research using path analysis using the SPSS program.
	The results showed that simultaneously, the influence of the Quality of Management Information Systems on Employee Work Effectiveness was 58.1%. The influence of other variables on Employee Work Effectiveness is 41.9%. While partially, the influence of Quality Management Information System which consists of three Quality Management Information System factors which include: Time Dimension Factor has a positive effect on Employee Work Effectiveness  of 33.5%, Content Dimension Factor positive effect on Employee Work Effectiveness  of 30.2% and Factor Form Dimension  has a positive effect on Employee Work Effectiveness  of 37.1%. Of the four Management Information System factors that provide a partial dominant influence on Employee Work Effectiveness, the Form Dimension  factor has a positive effect on Employee Work Effectiveness of 37.1%.
	Furthermore, this study can be concluded that the Quality of Management Information Systems has a positive effect on Employee Work Effectiveness in Radiology Installation and Laboratory of MH Thamrin Hospital Purwakarta. That overall the Quality of the Management Information System has been implemented and carried out in accordance with the measures of the Employee Effectiveness.
Keywords: Information System Quality, Work Effectiveness
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