ABSTRAK

Penelitian ini bertujuan untuk mengetahui seberapa besar pengaruh
pemberian reward, komitmen organisasi, dan orientasi etika terhadap tindakan
whistleblowing pada Dua Perusahaan BUMN Sektor Transportasi di Kota Bandung.
Pendekatan penelitian yang digunakan adalah analisis deskriptif dan verifikatif
dengan menggunakan sumber data primer. Teknik sampling yang digunakan adalah
dengan metode nonprobability sampling. Analisis statistik yang digunakan dalam
penelitian ini adalah uji validitas, uji reliabilitas, analisis korelasi berganda, analisis
regresi linier berganda, dan koefisien determinasi. Jumlah populasi dan sampel
penelitian ini adalah 40 orang. Pengambilan sampel menggunakan metode
sampling jenuh dengan sumber diperoleh dari pengisian kuesioner.

Berdasarkan hasil penelitian yang telah dilakukan dapat diketahui bahwa
pemberian reward, komitmen organisasi, dan orientasi etika berpengaruh terhadap
tindakan whistleblowing pada Dua Perusahaan BUMN Sektor Transportasi di Kota
Bandung. Persentase pengaruh pemberian reward sebesar 21,4% terhadap tindakan
whistleblowing, besarnya persentase pengaruh komitmen organisasi sebesar 26,4%
terhadap tindakan whistleblowing, dan besarnya persentase pengaruh orientasi etika
sebesar 13,7% terhadap tindakan whistleblowing. Sedangkan persentase pengaruh
pemberian reward, komitmen organisasi dan orientasi etika secara simultan
terhadap tindakan whistleblowing pada Dua Perusahaan BUMN Sektor
Transportasi di Kota Bandung sebesar 61,5%.

Kata Kunci : Pemberian Reward, Komitmen Organisasi, Orientasi Etika,
Tindakan Whistleblowing



ABSTRACT

This study aims to find out how much influence the awarding of reward,
organizational commitment, and orientation towards Ethics Act of whistleblowing
on the two STATE-OWNED COMPANIES Sectors of transport Companies in the
city of Bandung. The research approach used is descriptive analysis and verifikatif
by using the primary data source. The sampling technique used is a nonprobability
sampling method. Statistical analysis used in this study is test validity, reliability
test, multiple correlation analysis, multiple linear regression analysis, and the
coefficient of determination. Population and sample the study was 40 people.
Sampling sampling method using saturated with sources obtained from filling of
the questionnaire.

Based on the results of the research that has been done can be known that
giving reward, organizational commitment, and ethical orientation effect on
whistleblowing action on two STATE-OWNED Companies sectors of
transportation in the city of Bandung. The percentage of influence the awarding of
reward of 21.4% against the Act of whistleblowing, the magnitude of the influence
of organizational commitment percentage of 26.4% against the Act of
whistleblowing, and the magnitude of the ethical orientation of the influence of
percentage of 13.7% against the Act of whistleblowing. While the percentage of
influence the awarding of reward, organizational commitment and ethical
orientations simultaneously against acts of whistleblowing on the two STATE-
OWNED Companies sectors of transportation in the city of Bandung of 61.5%.

Keywords: The Giving Of Reward, Organizational Commitment, Ethical
Orientation, The Act Of Whistleblowing
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