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Abstrak
Hasil penelitian menunjukkan bahwa secara simultan pengaruh kepuasan kerja (X) terhadap kinerja Aparatur Sipil Negara (Y)  adalah sebesar 68,2%. Adapun pengaruh variabel lain () terhadap kinerja Aparatur Sipil Negara (Y) adalah sebesar 31,8%. Sedangkan secara parsial, pengaruh kepuasan kerja (X) yang terdiri dari 5 (lima) unsur kepuasan kerja (Y) yakni unsur pay satisfaction (X1) berpengaruh secara positif dan signifikan terhadap kinerja Aparatur Sipil Negara (Y) sebesar 30,5%, unsur promotion satisfaction (X2) berpengaruh secara positif dan signifikan terhadap kinerja Aparatur Sipil Negara (Y) sebesar 9,7%, unsur supervision satisfaction (X3) berpengaruh secara positif dan signifikan terhadap kinerja Aparatur Sipil Negara (Y) sebesar 13,5%, unsur coworker satisfaction (X4) berpengaruh secara positif dan signifikan terhadap kinerja Aparatur Sipil Negara (Y) sebesar 8,1% dan unsur work itself satisfaction (X5) berpengaruh secara positif dan signifikan terhadap kinerja Aparatur Sipil Negara (Y) sebesar 6,4%. 
Kata kunci : Kepuasan kerja, kinerja.


Abstract
The results showed that simultaneously the influence of job satisfaction (X) on the performance of State Civil Apparatus (Y) equal 68.2%. The influence of other variables () on the performance of State Civil Apparatus (Y) equal 31.8%. Partially, the influence of job satisfaction (X) consisting of 5 (five) facets of job satisfaction (Y) ie pay satisfaction facet (X1) has a positive and significant effect on the performance of State Civil Apparatus (Y) equal 30.5%, facet of promotion satisfaction (X2) have a positive and significant effect on the performance of State Civil Apparatus (Y) equal 9.7%, facet of supervision satisfaction (X3) have a positive and significant effect to the performance of State Civil Apparatus (Y) equal 13,5%, facet of coworker satisfaction (X4) have a positive and significant effect to the performance of State Civil Apparatus (Y) equal 8.1% and the facet of work itself satisfaction (X5) has a positive and significant effect on the performance of State's civil apparatus (Y) equal 6.4%.
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