ABSTRACT

Based on the research in Labor System of Planner Institution Distric City of  Cilegon apparently the work achievement of employee is still less, it can be seen from the indicators that is the lack of  employee quality such as in compiling and reporting the anual income and outcome of office device budget because of the lack of understanding the order from the leader, there is work which can not be done on time such as in collecting and processing the qualification of advancement in rank has a slowness of  time. That case is caused by the developing action of employee career has not been done well yet.
The aims are to find out how the function of career development in increasing the work achievement of employee and to develop the concept about career development in increasing it and applaying data and theory toward career development and work achievement.
Research method which is used in research is description research method that is a research method which describe an event or incident based on data an facts itself when the event take place then the obtained data is collected and extracted as an conclussion. Data collecting technique is done are document study and field research which are consisted of observation, inteview and questioner. 

The obstacle is up against on career development function in increasing work achievement in Labor System of Planner Institution Distric City of  Cilegon that is in giving the adjustment of career need with the career chances especiality the chance given to the employee for following the education and trainning.
The efforts done to overcome the obstacle is by giving the adjustment of career needs with the career chance especially the chance given to the employee for following the education and trainning.

Based on the reasearch result it can be extracted a can clussion that the work achievement of employee in Labor System of Planner Institution Distric City of  Cilegon is still less, and career development is not fully suitable with the element of career  development.
Suggestion related to the function of career development in increasing the work achievement of employee in Labor System of Planner Institution Distric City of  Cilegon is that we should pay more attention the distribution aspect to reach the chances of career to get the education  and trainning which has been provided.
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