

ABSTRAK


	Permasalahan dalam penelitian ini diawali oleh rendahnya kinerja pegawai pada Sekretariat Dinas Peternakan Provinsi Jawa Barat. Hal ini diduga oleh evaluasi kebijakan belum dijalankan dengan sempurna atau dengan sungguh sungguh oleh pimpinan Sekretariat Dinas Peternakan Provinsi Jawa Barat.
	Pendekatan dalam penelitian ini tentang kajian Evaluasi Kebijakan dan kajian Kinerja Pegawai pada Sekretariat Dinas Peternakan Provinsi Jawa Barat dilihat dari konteks administrasi publik.
	Metode deskriptif kuantitatif yang digunakan dalam penelitian ini adalah menerangkan hubungan antar variabel sekaligus menguji hipotesis yang telah dirumuskan. Deskriptif kuantitatif dengan jenis penelitian explanotory reaserch method dengan teknik pengumpulan data melalui angket sebagai instrumen utama dan didukung dengan wawancara dan observasi. Angket ditujukan kepada pegawai sedangkan wawancara dilakukan terhadap pimpinan. Teknis analisis data yang digunakan adalah model analisis jalur yang dikombinasikan dengan hasil wawancara dan hasil observasi. Penggunaan methode ini diharapkan daya prediksi dari keeratan hubungan antar dua variabel yang diteliti dapat diukur seakurat mungkin melalui teknik korelasi dan selanjutnya dianalisis serta dibandingkan antara teori dengan masalah yang ada untuk diambil kesimpulan.
	Hasil penelitian diperoleh besarnya evaluasi kebijakan secara simultan terhadap kinerja pegawai penerima pemberian tambahan penghasilan pada Sekretariat Dinas Peternakan Provinsi Jawa Barat dapat diterima, melalui hasil pengolahan data statistik dengan nilai besarnya pengaruh sebesar 86,50 %, sedangkan pengaruh lain (epsilon) yang turut memberikan pengaruh terhadap kinerja pegawai penerima pemberian tambahan penghasilan sebesar 13,50 %. Adapun pengaruh secara parsial meliputi kriteria relevansi 8,15%, kriteria signifikansi 8,60 %, kriteria validitas 15,95%, kriteria  reliabilitas 21,97% ,kriteria objektivitas 10,84%, kriteria ketepatan waktu 7,90% , kriteria daya guna 13,09, besarnya terhadap Kinerja Pegawai Penerima Pemberian Tambahan Penghasilan pada Sekretariat Dinas Peternakan Provinsi Jawa Barat dapat diterima. 
	Kesimpulan pengaruh secara simultan bahwa terdapat besaran nilai pengaruh evaluasi kebijakan terhadap kinerja pegawai penerima pemberian tambahan penghasilan pada Sekretariat Dinas Peternakan Provinsi Jawa Barat. Hal ini memberikan makna semakin dijalankan dengan sempurna dan sungguh sungguh pelaksanaan evaluasi kebijakan semakin besar kinerja pegawai untuk memberikan kontribusi terhadap keberhasilan organisasi secara keseluruhan. Adapun saran peneliti diungkapkan melalui saran akademik, saran praktis dan saran kebijakan.












                                                            ABSTRACT 


              Problems in the study initiated by the low performance of employees in the Secretariat of the West Java Provincial livrstock services . It is thought by policy evaluation has not run perfectly or with earnest by the leadership of the Secretariat of the West Java Provincial livrstock
Approach in the study of evaluation studies and policy studies at the Secretariat of the West Java  Provincial livrstock in the context of public administration.. 
            Descriptive quantitative method used in this study is to describe the relationship between variables as well as test the hypotheses that have been formulated. Quantitative descriptive research type explanotory Reaserch method with techniques of data collection through questionnaire as the main instrument and supported by interviews and observation. Questionnaire addressed to the employee while the interviews were conducted with leaders. Technical analysis of the data used path analysis model is combined with the results of interviews and observations. This method is expected to use the predictive power of the relationship between the two variables studied can be measured as accurately as possible through correlation techniques and then analyzed and compared with the theory that there is a problem to be concluded. 
          The results obtained by the magnitude of policy evaluation on the performance of employees simultaneously providing additional income recipients at the Secretariat of the West Java Provincial livrstock acceptable, through the results of statistical data processing with the value of the magnitude of the effect was 86.50%, while other influences (epsilon) that also influence the performance of employees receiving additional provision income of 13.50%. The effect of partially covers the relevance criterion 8.15%, 8.60% significance criterion, criterion validity of 15.95%, 21.97% reliability criteria, criteria of objectivity 10.84%, 7.90% timeliness criteria, the criteria to 13.09, the magnitude of the Employee Performance Beneficiary Provision Income Supplement to the Secretariat of the West Java Provincial livrstock acceptable. 
          Conclusion that there is a simultaneous influence the value of influence on employee performance evaluation policy providing additional income recipients at the Secretariat of the Animal Husbandry Department of West Java Province. This gives the meaning of the executed to perfection and earnest implementation of the policy evaluation of the performance of an employee to contribute to the success of the organization as a whole. The suggestion researchers expressed through academic advice, practical advice and policy suggestions. 
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