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ABSTRAK

Sumber daya manusia tetap dapat bertahan di era globalisasi ini karena mereka memiliki kompetensi manajerial, yaitu kemampuan untuk merumuskan visi dan strategi organisasi. Kompetensi tidak datang dengan mudah melainkan harus diciptakan terutama melalui pengelolaan sumber daya manusia yang efektif dan efisien. Kondisi pegawai Badan Penelitian dan Pengembangan Kementerian Pertahanan saat ini masih tetap bekerja sesuai dengan kemampuan masing-masing, memiliki dedikasi dan loyalitas yang cukup baik, namun dalam hal kinerja pegawai belum optimal baik. Kondisi tersebut menunjukan bahwa prestasi atau kinerja pegawai belum memuaskan, karena pegawai merupakan ujung tombak organisasi yang akan menentukan kualitas hasil kerja, dimana hal ini akan berpengaruh terhadap keberhasilan suatu organisasasi dimana sasaran program yang sudah diprogramkan dapat terealisasi sesuai harapan yang mana pada endingnya dapat dirasakan oleh Organisasi diatasnya maupun organisasi atau institusi sebagai user dari Alutsista itu sendiri.
Berdasarkan rumusan masalah di atas, penulis mengemukakan maksud dan tujuan  penelitian Untuk mengetahui seberapa besar pengaruh iklim organisasi, motivasi dan kemampuan terhadap kinerja pegawai di Badan Penelitian dan Pengembangan Kementerian Pertahanan.
Oleh karena itu, desain penelitian dari metode penelitian yang dipakai dalam penyusunan penelitian ini adalah metode deskriptif  analisis dan verifikatif. Pendekatan yang digunakan dalam penelitian ini adalah pendekatan kuantitatif. Menurut Sugiyono (2013, p. 13) data penelitian pada pendekatan kuantitatif berupa angka-angka dan analisis menggunakan statistik. Alasan peneliti menggunakan pendekatan kuantitatif karena peneliti bermaksud untuk menghilangkan subjektifitas dalam penelitian. Tujuan penelitian kuantitatif adalah mengembangkan dan menggunakan model-model matematis, teori-teori dan hipotesis yang dikaitkan denganfenomena alam.
Ukuran populasi di atas cukup besar, maka teknik penarikan sampel dalam penelitian ini memakai purpossive sampling, anggota populasi dianggap homogen, purpossive sampling menurut Sugiyono (2007:82): “Pengambilan sampel dilakukan secara acak tanpa memperhatikan strata yang ada dalam populasi.”  64 orang sebagai sampel. Untuk mempermudah pengolahan data, maka setiap jawaban dari indikator diidentifikasi dengan menggunakan skala Likert.
Hasil penelitian disimpulkan bahwa iklim organisasi tidak berpengaruh signifikan terhadap kinerja pegawai di BadanPenelitian dan Pengembangan Kementerian Pertahanan Republik Indonesia, motivasi berpengaruh signifikan terhadap kinerja pegawai di BadanPenelitian dan Pengembangan Kementerian Pertahanan Republik Indonesia, kemampuan individu berpengaruh signifikan terhadap kinerja pegawai di Badan Penelitian dan Pengembangan Kementerian Pertahanan Republik Indonesia, artinya secara simultan terdapat pengaruh signifikan antara iklim organisasi, motivasi dan kemampuan individu terhadap kinerja pegawai.
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Human resources can still survive in this era of globalization because they have managerial competence, namely the ability to formulate organizational vision and strategy. Competence does not come easily but must be created primarily through effective and efficient human resource management. The condition of employees of the Ministry of Defense Research and Development Agency currently still work in accordance with their respective capabilities, has a good dedication and loyalty, but in terms of employee performance has not been optimal either. These conditions indicate that the performance or performance of employees has not been satisfactory, because employees are the spearhead of the organization that will determine the quality of work, which will affect the success of an organization where the program targets that have been programmed can be realized as expected in which the ending can be perceived by Organization above him or organization or institution as user from Alutsista itself.
Based on the formulation of the above problems, the authors propose the purpose and objectives of research To find out how much influence organizational climate, motivation and ability to employee performance in the Research and Development Agency of the Ministry of Defense.
Therefore, the research design of the research methods used in the preparation of this research is descriptive method of analysis and verification. The approach used in this research is quantitative approach. According Sugiyono (2013, p.13) research data on quantitative approach in the form of numbers and analysis using statistics. The reason researchers use a quantitative approach because researchers intend to eliminate the subjectivity in research. The purpose of quantitative research is to develop and use mathematical models, theories and hypotheses associated with natural phenomena.
The size of the population above is quite large, so the sampling technique in this study uses purposive sampling, the population members are considered homogeneous, purposive sampling according to Sugiyono (2007: 82): "Sampling is done randomly regardless of the strata in the population." 64 people as a sample. To facilitate the processing of data, then each answer of the indicator is identified by using Likert scale.
The result of this research is concluded that organizational climate has no significant effect to employee performance in the Research and Development Agency of the Ministry of Defense of the Republic of Indonesia, the motivation has a significant effect on the performance of employees in the Research and Development Agency of the Ministry of Defense of the Republic of Indonesia, individual ability significantly influences employee performance in the Research and Development Agency of the Ministry of Defense Republic of Indonesia, meaning simultaneously there is significant influence between organizational climate, motivation and individual ability to employee performance.
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