ABSRACT
The tittle of this thesis is the influence of employee placement towards theirs performance in control and orderliness vehicles of transportation department of Bandung City. The purposes of this research are knowing the variable of the influence of employee placement can influence their job and to know the variable indicator of employee placement which is dominant can influence the employee’s performance. 
The aim of the research is to know the illustrations of the difficulties in placement in order to increase employee’s performance in the control and orderliness of transportation department of Bandung City. 
The research method used is descriptive analysis method, meanwhile the technique of the research is literature research and field research includes nonparticipant observation, interview, and questionnaire. The population of the research is the employee of control and orderliness of transportation department of Bandung City. 
According to the explanation that employee placement in this department is not spreading well and suitable with the dimensions and their performance so that the employee’s performance hasn’t optimal. 
The obstructions are in the low of quality the employee’s performance objectively caused employee placement hasn’t effectively yet and also the lack of the analysis function, performance evaluation and still there is not of persuasive of the head of transportation department into the employee whom not maximum in do their job. 
[bookmark: _GoBack]The efforts that should they do is increasing standardize of employee’s performance with give them training and educate them in order to place in the right place based on their competency. 
