ABSTRACT

The purpose of this study was conducted to determine the effect of work culture and job satisfaction to organizational commitment at the Tahu Susu Lembang Kab. Bandung Barat. This study used a sample, where the entire study population will be selected into sample as many as 52 employees. Data ware analysis using Multiple Linier Regression Analysis with SPSS software program version 22. Research shows that the work culture and job satisfaction of the employees have a significant influence on organizational commitment at the Tahu Susu Lembang Kab. Bandung Barat. The study conluded that a positive and positive work culture in which they work and other employees will demonstrate an increased organizational commitment. This situation is also brightened with high employee job satisfaction will be able to increased commitment of employee organizations.
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