ABSTRACT
	This research title is “The Function of Internal Communication in Increasing Employees Performance in West Bandung Regional House of Representative”. The purpose of this research is to understand how important internal communication’s function in increasing Employees Performance in Regional House of Representative and to discover obstacles and also the solutions come from Regional House of Representative.
Internal communication is a kind of communication from internal circle itself. It can be employee-to-employee, employee-to-chief or vice versa. Internal communication also have important role in employee’s development because an assignment will be succed to accomplished with effective communication.
This research method is mixed method which is a method that combine quantitative and qualitative approachment. Which is in data submition use questionnaire spread that include in quantitative method and then use interview and observation step which is qualitative approachment.  
Based on final research, internal communication in West Bandung Regional House of Representative is work pretty well to increase employee’s performance. This shown by performance result by employees that always match with what chief assigned even though there are some things that needed to be evaluated like time fidelity by employees.
	As for some things to recommended researchers to West Bandung Regional House of Representative is to increase more morning activity in order to make employees come early at the office. Then, to the chief, they need to consider more advice from the employees and be more firm to employees who submits the assignment far from the deadline.
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