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       This research is based on the existence of discipline problem of employees who still low in Cileunyi District Office Bandung regency. It is allegedly caused by lack of supervision by the leadership or subdistrict heads in the District Office Cileunyi Bandung regency.

       The purpose of this research is to find, develop and apply data and information about the influence of supervision on employee work discipline at Cileunyi District Office of Bandung Regency.

      The method used by the researcher is associative, data collecting technique used is library research, field research, non participant observation, interview, and questionnaire using census technique, distributed to the respondents as many as 34 employees in Cielunyi District Office Bandung Regency.

       The conclusion that can be put forward by the result of questionnaire with SPSS (Statistical Product and Service Solution), interview and observation shows that there is moderate influence between supervision to work discipline of employee. While other factors that do not dimevinisi enough to affect employee discipline variable in addition to supervision variables. Thus, the conceptual hypothesis regarding the effect of supervision on employee work discipline is tested.

      The obstacles faced by supervision of employee work discipline in Cileunyi District Office Bandung Regency, there are still many employees who are less aware of the presence where there are still many employees who come not on time and the level of vigilance is lacking so as to cause errors in the work.

      Efforts to overcome them include supervision by the leader or sub-district head must be continuous and the head of the sub-district head must provide guidance and direction to facilitate the implementation of the work in achieving the goal.

