                                                              ABSTRACT

Communication is a basic human activity. In a communication company is one of the activities undertaken for the relationship relationship between the Leader with employees. Communication in question is vertical communication and horizontal communication. This does not apply to communication. The authors do research on UPTD ESDM Region I Cianjur is an option because it develops fast enough from year to year that once had experienced ice, will it be re-formed so that it has developed until now.
The focus of the study in this study is the influence of communication consisting of two variables, namely vertical communication (X1) and horizontal communication (X2) on employee job satisfaction (Y). Employee job satisfaction will increase because supported by several factors, the most important is communication. In any excess of achievement required of companies that require high job satisfaction. In this case communication has a very important role, hopefully good communication that can encourage the drive to achieve.
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