  ABSTRAK

[bookmark: _GoBack]               Penelitian ini dilakukan atas dasar masalah efektivitas kerja pegawai pada UPTD Parkir Dinas Perhubungan, Komunikasi, Informatika dan Pariwisata Kota Banjar relatif masih rendah. Masalah tersebut disebabkan pelaksanaan implementasi kebijakan belum dilaksanakan secara optimal. Pendekatan dalam penelitian ini, yaitu implementasi kebijakan dan efektivitas kerja pegawai pada UPTD Parkir Dinas Perhubungan, Komunikasi, Informatika dan Pariwisata Kota Banjar.
              Metode penelitian yang digunakan adalah metode explanatory survey merupakan metode yang berkaitan tentang menyoroti hubungan atau pengaruh variabel-variabel penelitian melalui pengujian hipotesis dengan meneliti pengaruh implementasi kebijakan (variabel bebas) yang disimbolkan dengan (X) terhadap variabel efektivitas kerja pegawai (variabel terikat) disimbolkan  dengan (Y). Penelitian ini menggunakan teknik analisis kuantitatif melalui analisis jalur (Path Analysis), dimaksudkan untuk mengetahui besarnya pengaruh variabel implementasi kebijakan baik secara simultan maupun parsial.
Hasil penelitian menunjukan valid (sah), yaitu bahwa implementasi kebijakan berpengaruh terhadap efektivitas kerja pegawai pada UPTD Parkir Dinas Perhubungan, Komunikasi, Informatika dan Pariwisata Kota Banjar. Secara simultan diketahui bahwa implementasi kebijakan berpengaruh  signifikan terhadap efektivitas kerja pegawai pada UPTD Parkir Dinas Perhubungan, Komunikasi, Informatika dan Pariwisata Kota Banjar sebesar 78.4%. Variabel implementasi kebijakan melalui dimensi pihak yang kepentingannya dipengaruhi sebesar 0.400, dan Jangkauan Perubahan yang diharapkan sebesar 0.401
Kesimpulan hasil penelitian ini adalah  pertama bahwa langkah-langkah implementasi kebijakan secara parsial belum menyeluruh dilaksanakan oleh pegawai UPTD Parkir Dinas Perhubungan, Komunikasi, Informatika dan Pariwisata Kota Banjar, kedua implementasi kebijakan secara simultan berpengaruh signifikan terhadap efektivitas kerja pegawai pada UPTD Parkir Dinas Perhubungan, Komunikasi, Informatika dan Pariwisata Kota Banjar.





ABSTRACT


This research was conducted on the basis of employee work effectiveness problems in Parking UPTD Department of Transportation, Communications, Information Technology and Tourism of Banjar Town which relative still lower. The problems caused by the implementation of the implementation of the policy has not been implemented optimally. The approach in this study, the effectiveness of policy implementation and the employee parking UPTD Department of Transportation, Communications, Information Technology and Tourism of Banjar Town.
Research method used is explanatory survey method is a method of highlighting the relationship related or influence the research variables through test hypothesis by examining the effect of policy implementation (independent variables) are denoted by (X) to variable employee effectiveness (dependent variable) is symbolized by (Y). This study used quantitative analysis techniques through path analysis (Path Analysis), is intended to determine the influence of policy implementation variables either simultaneously or partially.
Results of research show validity, this is policy implementation in the employee parking UPTD Department of Transportation, Communications, Information Technology and Tourism of Banjar Town. Simultaneously, it is known that the implementation of policies significantly influence the effectiveness of employees in the Parking UPTD Department of Transportation, Communications, Information Technology and Tourism of Banjar Town, at 78.4%. Variable dimension of policy implementation through the party whose interests are affected by 0.400, and the range of expected changes for 0.401.
Conclusion of this research result is the first that measures the partial implementation of the policy has not been thoroughly carried out by the employee Parking UPTD Department of Transportation, Communications, Information Technology and Tourism of Banjar Town, the implementation of policies simultaneously significant effect on the effectiveness of the employee Parking UPTD Department of Transportation, Communications , Information and Tourism of Banjar Town.
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