ABSTRAK

	Learning Organization merupakan faktor penting dalam institusi sekolah karena dengan Learning Organization dapat mempengaruhi sumber daya manusia dalam hal ini guru dalam menjalankan tugas dan fungsinya dngan baik. Agar kinerjanya meningkat, guru harus menguasai empat kompetensi, yaitu kompetensi kompetensi pedagogik, kompetensi profesional, kompetensi kepribadian dan kompetensi sosial. Selain itu juga dipengaruhi oleh Learning Organization dan iklim sekolah. Penelitian ini bertujuan untuk memperoleh gambaran umum mengenai pengaruh learning  organization (organisasi pembelajaran) dan iklim sekolah terhadap kompetensi serta implikasinya terhadap kinerja guru di gugus 50 kota Bandung. Hasil penelitian ini diharapkan berguna bagi para praktisi pendidikan maupun pembuat kebijakan dalam rangka meningkatkan kinerja guru di sekolah sehingga tercipta layanan pendidikan yang berkualitas.
	Penelitian ini merupakan penelitian survey deskriptif dan verifikatif dengan menggunakan pendekatan kuantitatif. Data yang diperoleh menggambarkan kondisi faktual dari variabel learning  organization (organisasi pembelajaran), iklim sekolah, kompetensi dan kinerja guru. Pengujian hipotesis dilakukan dengan menggunakan metode statistik analisis jalur (path analysis).
	Berdasarkan hasil pengujian penelitian, terdapat hubungan antara learning  organization (organisasi pembelajaran) dan iklim sekolah, disamping itu juga terdapat pengaruh yang signifikan antara learning  organization (organisasi pembelajaran) dan iklim sekolah terhadap kompetensi secara simultan. Secara parsial learning  organization (organisasi pembelajaran) dan iklim sekolah memiliki pengaruh yang signifikan. Demikian juga terdapat pengeruh signifikan antara kompetensi dengan kinerja guru di gugus 50 Kota Bandung
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 ABSTRACT


Learning Organization is an important factor in the school as an institution with a Learning Organization can affect human resources in this case the teacher in carrying out its duties and functions well. In order to increase performance, teachers must master the four competencies, namely pedagogical competence, professional competence, personal competence and social competence. It is also influenced by the Learning Organization and school climate. This study aims to gain an overview of the influence of learning organization and the competence of school climate and its implications for teacher performance in group 50 or Gugus 50 of Bandung. The Results of this study are expected to be useful for educational practitioners and policy makers in order to improve the performance of teachers in schools so as to createa quality educational services.
This research is a descriptive survey and verification using a quantitative approach Data obtained from the variables describing the factual conditions of learning organization, school climate, teacher competence and performance. Hypothesis testing is performed using the statistical method of path analysis.
Based on the test results of research, there is a relationship between learning organization and school climate, but it is also a significant difference between the learning organization and school climate to simultaneously competence. Partially learning organization and school climate have a significant effect. Similarly, there is a significant between competence with teacher performance in group 50 or Gugus 50 Bandung.
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