ABSTRACT
[bookmark: _GoBack]Based on observations of researcher at Department of Labor's Office of Bandung Regency obtained that employee performance is still low, it's seen from the indicators: quality of administration employees is still low in completing responsibilty paper (SPJ) appropriate technology and employee initiatives are less able to develop mind in doing the task that has been given. This caused by: the lack of discipline enforced properly, the Head of Department of Labor Bandung Regency less enforce sanctions discipline penalties on employees who violate discipline.
The method used is associative analytical research method, techniques of data collection, and field research consisted of observation, interviews and questionnaires were distributed to the respondents as many as 63 employees by using Likert scale.

The obstacles faced by employees of Department of Labor Bandung Regency are as follows: discipline is less enforced properly, the Head of Department is less assertive discipline to apply punitive sanctions against employees who violate discipline and the Head of Department not providing supervision attached, seen from the absence of an evaluation of the Head of Department on the work of employees and lack of evaluation of the subordinates who oversleep and return more early.
Efforts undertaken by the Head of Department of Labor Bandung Regency are as follows: the Head of Department must enforce discipline in accordance with the applicable rules and sanctions against employees who violate the discipline of work, so that employees want to work well and produce good quality employee performance and the Head of Department should conduct supervision Periodic employee activities undertaken in the labor department, such as an evaluation after work activities.
The conclusion that can be calculated based on the researchers pointed out a questionnaire with SPSS (Statistical Product and Service Solutions), interviews and observations indicate that there is a great influence on employee performance between discipline. Thus, conceptual hypothesis about the effect on employee performance discipline tested.
The suggestions by researcher are: the Head of Department should enforce discipline in the offices so that there is no longer an employee who violated discipline in work and the Head of Department should conduct supervision properly attached to the employee so that discipline and employee performance are produced in accordance with expectations. 

